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01. OedouMHULUMMN HA TEPMUHHU

01. Defined Terms

M3non3eaHuUTe B HACTOALUS JOKYMEHT TEPMUHM U
CbKpaLLeHUs ca BaXXHW 3a NPaBUITHOTO My
pa3bupaHe, KaTo TEXHUTE 3HaYeHNs 1 AedUHULN
ca gageHu gony:

3akoHopaTtencTBo 3a 6op6a c nogKkynuTte u
KopynuusaTa — Bcuyky 3akoHW, kKacaewm nogkynute
N KopynumsiTa, KOMTO BaxkaT 3a KomnaHusiTa, B ToBa
4YUCIOo, HO HEe eOUMHCTBEHO KaHafackusa 3akoH cpeuwly
Kopynuusima Ha YyxoecmpaHHU fiuya, 3aemauju
nybnudHa dnbXxHocm, kaHaackna HakaszameneH
KoOeKc, 3aKOHMUTE CpeLLy NOAKYNU U Kopynuus B
topucankumnTe, KbaeTto pabotn Komnanusta. Tesu
3aKOHW cpeLLy NoAKynu 1 Kopynuus BKMOYBaT U
CbOTBETHUTE NMpaBuna Ha MeXxayHapoaHuTe
WHCTUTYLMK, C KOMTO paboTn KomnaHusaTa.

UneH(-oBe) Ha 6opAa — 3aeqHO UNKU NOOTAENHO —
BCSIKO Nn1Lie B CbCTaBa Ha bopaa Ha gupekTopuTe Ha
OMM mnnn Ha Hakoe OT AbluepHUTe 1 [pyxecTsa,
KaKTO 1 BCSKO n1Le, Ha KOETO akUMoHep(n) Ha Teaun
OPYXeCTBa ca Bb3MNOXUNN EKBUBANEHTHU
npaBoMOLL S,

Oupekunsa n PbkoBoauTten Ha gupekuusa — Ekun ot
PaboTHnun/Cnyxutenn ¢ otgeneH pasxoneH LeHTbp
UIN C HAKOJIKO Pa3xOAHW LIEHTPOBE, YANTO
OTroBOPHOCTM BKINHOYBAT U3rpaxgaHe 1 nogabpxaHe
Ha BU3HeC cucTeMm, BKIIOYMUTEIHO Ype3 PrpmeHmn
NONNTUKN, BBTPELUHN MEPKM 3a KOHTPOI M PasrinyHn
NPUNOXEHNsT; ynpaBreHne n cbaencreme 3a
BHeApsiBaHe; OKa3BaHEe Ha nogkpena Ha apyrun
PaboThHnun/Cnyxutenun n TpeTun cTpaHu.
PbkoBoguTENAT € NNUETO, KOETO HOCU OTFOBOPHOCT
3a OQupekuuaTa.

BusHec eguHuua n PkoBoguTen Ha 6usHec
eauHuua — [NM 1 Bcako oT obLUepHUTE M
[pyxecTBa nooTaenHo. PbkoBoANTENAT € NULETO,
KOeTO HOCK OTFOBOPHOCT 3a busHec egmHuuara.

CGNC - Komucusi no kopnopaTtMeHO ynpasrieHne U
HOMUHMpaHe Ha YneHoBe Ha 6opaa Ha OM.

MpaBunHuK — [IpasurnHuk 3a busHec rnogedeHue u
emuka, ogobpeH ot bopaa Ha OM n nybnnkyBaH Ha
yebcanita Ha KomnaHusaTa, a cbLo 1 B pasgena ¢
®dupmenn nonutnkm B DPM Connected.

MecTHM o6wWwHOCcTM — CBHBKYMHOCTM OT NnLa unm
rpynu xopa, KOUTO XMBEAT n/unm paboTtaT B
panoHuTe, KbaeTo KomnaHusiTa ocbLLecTBABa
OENHOCT, UNN Ha pa3CTOosIHME OT TSX, U KOUTO ca Unn
ce o4akBa Aa 6baaT NOBNUSIHW OT AEAHOCTUTE Ha
KomnaHusiTa B MKOHOMUYECKN, coLManeH unm
€KOIOrnYyeH nnaH.

Komnanusa — [AINMM 1 BCUYKN HEVHM ObLUEPHU
OpyxecTBa, KOUTO TS NPSKO UMM HENPSIKO
nputexasa.

DPMB PL 1-19 Speak-Up Standard v-1.docx

The following terms and acronyms are integral to
the understanding of this Standard and have the
meanings assigned within this Section or as
referenced herein:

Anti-Bribery and Anti-Corruption Laws (ABC
Laws) — All laws pertaining to bribery and
corruption, that are applicable to the Company,
including, but not limited to, the Canadian
Corruption of Foreign Public Officials Act, the
Canadian Criminal Code and anti-bribery and anti-
corruption laws in the jurisdictions in which the
Company carries on business. ABC Laws also
include the anti-bribery and anti-corruption rules of
any international financial institution with which the
Company does business.

Board Member(s) — As a group or individually, any
member of the DPM Board or any member of the
board of directors of any DPM subsidiary or any
individual delegated equivalent authority by the
shareholder(s) of such entity.

Business Function and Business Function Head
— A team of Employees with a designated cost
centre, or multiple cost centres, accountable for
establishing and maintaining business systems,
including through Policy Documents, internal
controls, and applications; managing or supporting
implementation; and providing ongoing support to
other Employees and relevant Third Parties. The
Business Function Head is the individual
accountable for the Business Function.

Business Unit and Business Unit Head — DPM
and each of its Sites, individually. The Business
Unit Head is the individual accountable for the
Business Unit.

CGNC - The Corporate Governance & Nominating
Committee of the DPM Board.

Code — The Code of Business Conduct and Ethics
adopted by the DPM Board, as available on the
Company’s website and in the Policy Document
Library at DPM Connected.

Community — In aggregate, persons or groups of
persons living and/or working in areas adjacent to
Company operations, or at distance, and that are,
or reasonably can be expected to be, economically,
socially, or environmentally impacted by the
Company’s activities.

Company — DPM and all its directly and indirectly
owned subsidiaries, collectively.
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PupmeHa nHdopmauua — indpopmaums,
He3aBMCUMO OT HeWHUst hopmart nnu cpeaa, KoaTo
ce ObpaboTtea oT KomnaHusaTa ¢ onpepnerneHa ot Hes
KOHKpeTHa GusHec uern.

CneumanucT no cboTBeTcTBUE — KOpnopaTuBHUAT
OTrOBOPHUK MO CbOTBETCTBUETO UMW BCEKU APYr YneH
Ha dyHKumaTa [paBHM OENHOCTU U CbOTBETCTBUE®,
NNV BCSIKO APYro Nnuue, Ha KOeTo PbKOBOAUTENAT Ha
cboTBeTHaTa busHec egnHuLa e Bb3NoXun
OTrOBOPHOCTU 3a OCUTypsiBaHe Ha CbOTBETCTBUE OT
cTpaHa Ha busHec egnHuuaTa.

KondunpeHunanHa nncpopmaumsa — Beska
®dupmeHa MHpopMauns, KOSTO He e NyBNMYHO
OOCTOsIHME.

KopnopatuBeH ocuc — LieHTpanHuaT oduc Ha
OrNMM B TopoHTo, KaHaga n/vnun KopnopatusHa
PyHKUMA Ha KomnaHuaTa, He3aB1UCUMO B KOS
nokauus.

KopnopaTtuBeH OTroBOPHUK NO CbOTBETCTBUETO —
ManbnHuTeneH suuenpesnaeHT ,KopnopatueHu
OTHoLWeHuns", [MaBeH 1pUCKOHCYNT 1 KopnopaTtuseH
cekpeTtap Ha AMNM wnu gpyr cnyxuTern, Ha Koroto
BopabT e Bb3noxun ponsTta Ha KopnopatueeH
OTrFOBOPHMK MO CbOTBETCTBUETO.

KopnopatuBHa chyHKumna — Bcaka ot n3bpoeHute
dyHKUMM, 3a€QHO UM NOOTAENHO, Ha KOPNOPaTUBHO
HWMBO: ,[1paBHN BBNPOCU N CHLOTBETCTBUE®,
~,PnHaHcn*, ,MikoHommn4yeckn genHocTn®,
,ONTMMN3auna Ha bmsHeca*, ,0QnTOpPCKU K
KoHcynTaHTckun yenyrn®, UT, ,MHoBauun”, HoseLukn
Pecypcy, ,Yctonumso passuture’, ,KopnopatmeHo
passutue®, ,TexHnyeckun ycnyrm n OnepatmeHoO
CbBbpPLUEHCTBO".

ANM — ObHam Mpewsc MeTtanc WHk. (KomnanusaTa-
Malika, ydpeaeHa B KaHaga)

Boppa Ha AMNM — Beuykn YUneHoBe Ha 6opaa Ha
auvpektopute Ha OIMM, B3eTn 3aegHo.

Pa6oTHuk/Cnyxurten — Jluue, HaeTo oT
KomnaHuaTa no Tpy4oBO NPaBOOTHOLLEHUE HA MbITHO
U HEMBIHO PaboTHO BPEME CbC CPOYEH UMK
6e3cpoYeH 4OroBop, BKIOYUTENHO U
KOMaHAMPOBaHO Ha ApYyro paboTHO MSICTO MUNn
BPEMEHHO HAET CTYAEHT, CTaXaHT UM MpaKTUKaHT.
3a noeeye sICHOTA, KaTteropusaTa
PaboTHuk/Cniyxuten, BKIOYBa U pbKOBOAUTENUTE.

EthicsPoint — lNnaTtdopma 3a goknagsaHe,
ynpaensiBaHa oT HesaBucuMa TpeTa cTpaHa, KosiTo
n3BbpLUBa ycrym 3a KomnanusTta ¢ uen ga
OCUrypsiBa Ha BCUYKN 3aMHTEPECOBAHMW CTPaHMU,
BKIMIOUMTENHO Ha YneHoBeTe Ha 6opaa, PaboTHrum 1
CnyxuTtenu n BbHLWHW 3anHTEpecoBaHn CTpaHu
MeXaHW3bM 3a noJaBaHe Ha KoHUAEHUMANHN 1
aHOHMMHM CUrHanu 3a HepeQHoOCTU, Aa CNYXW KaTo
LeHTpanHo xpaHunuiie 3a CurHanu 3a HepeaHoCcTU
1 Aa noariomara KOHTpora oT cTpaHa Ha
KoprnopaTuBHUSI OTFOBOPHUK NO CbOTBETCTBUETO.

DPMB PL 1-19 Speak-Up Standard v-1.docx

Company Information — Information, in any media
or format, that is Processed by the Company for a
specific business purpose determined by the
Company.

Compliance Professional — The Corporate
Compliance Officer or any other member of the
Legal & Compliance Function at Corporate or Site,
or any other individual who has been assigned
compliance accountabilities for a Business Unit by
the respective Business Unit Head.

Confidential Information — Any non-public
Company Information.

Corporate — DPM’s head office located in Toronto,
Canada and/or a Corporate Function, regardless of
location.

Corporate Compliance Officer — The Executive
Vice President, Corporate Affairs, General Counsel
& Corporate Secretary of DPM or any other
Employee appointed as Corporate Compliance
Officer by the DPM Board.

Corporate Function — Each or any of Legal &
Compliance, Finance, Commercial, Business
Optimization, Assurance & Advisory Services,
Information Technology, Innovation, Human
Resources, Sustainability, Corporate Development
and Technical Services & Operational Excellence at
Corporate.

DPM — Dundee Precious Metals Inc. (the parent
company incorporated in Canada).

DPM Board — As a group, all members of the board
of directors of DPM.

Employee — An individual engaged by the
Company on a full-time or part-time permanent,
fixed term, or temporary basis, as well as a
secondment employee, student, intern or
apprentice. For clarity, Employees also include
officers.

EthicsPoint — A platform operated by an
independent Third Party, contracted by the
Company to provide all stakeholders, including
Board Members, Employees, and External
Stakeholders, with a mechanism to make
confidential and, at their discretion, anonymous
Speak-Up Reports, to serve as a central repository
for all Speak-Up Reports, and to facilitate Corporate
Compliance Officer oversight.
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U3nbnHuTeneH kKomuteT — 3aeaHo - NPe3naeHTbT U
rMaBHUAT U3NBITHUTENEH ANPEKTOP U BCUYKN
N3NBIHUTENHM N cTaplun BuuenpeauaeHTn Ha OINM.

BbHWHM 3anHTepecoBaHu cTpaHu — BoHIWHa
cTpaHa (hmanyecko nuue nnu KpPUanN4ecKo nuue cbe
cToMaHcka unu apyra uen), KosiTo Moxe ga 6bae
NoBMMsHa OT AeHocTuTe Ha KoMnaHusaTa unu YnmmTo
AencTBMA morat Aa noBnusiat Ha Komnanusita B
OoCbLLEeCTBABaAHETO Ha HerHaTa obla uen u
NOCTUraHeTo Ha cTpaTerndecknte n uenu. Tasmu
KaTeropus BKNYBA, HO HE Ce orpaHu4aBa Ao TpeTu
CTpaHuW, HacCTOALLM U NOTEHUUAMNHN akUMOHepH,
MecTHu obLHocTy, Jluua, 3aemalum nyénuyHa
ONMTBXHOCT, AbPXKaBHU UHCTUTYLIN U
HenpaBuTencTeBeHn opraHusaumm (HIMO).

KopeHHO HaceneHue — [pynu ¢ OTANYUTENHU
coumanHn N KynTypHU XapakTepUCTUKN,
noeHTumumMpaHn CbrnacHo HaunoHanHM nnm
MEeXAyHapoOHW 3aKoHW, Hapeabw n/mnm
cropasyMeHus, Unm Ypes camoonpegeneHme, YumTo
npeaLwecTBEeHMUM ca CBbP3aHM CbC 3EMU UIK
NPUPOOHN pPecypcu B MecTaTa, KbAeTO XUBEAT Un
npebuBasart, UM mectata oT KOUTo ca bunu
n3ceneHn n KOMTO MOXe CbrnacHo obnyanTe cu aa
nmaT cobCTBEHM Unu n3bpaHun nuaepun n
opraHu3aumm, KoMTo Aa rv npeacrasngasart, HO ca
pasnuyHM UNn OTAENHU OT Te3n B Npeobnagasailara
0O HOCT Mnu KynTypa.

HeoTopuanpaHo paskpuBaHe Ha MHdopmauusa —
YMULLNEHO UMW HENpegHaMepPEeHO paskprBaHe Ha
dupmeHa nHpopmauusa npeq nuue, KoeTo Hama
OCHOBaTeNHM BU3HEeC NPUYMHU 3a AOCTBbN A0 Takasa
MHdopmaums, n/mnu kpaxba, 3aryba, yHuLLOKaBaHe
Unn nameHeHne Ha dPrvpmeHa nHpopMaLmsa Nnm
HeoTOpM3MpaH JOCTHLIM 40 HES Nopaan HapyLleHne
Ha M3MCKBaHM KbM CUIypHOCTTa (Hanpumep nopaau
HenpaBWITHO CbXpaHeHMe Ha MHpopMauusaTa unm
YMULLMEHN OMNUTU HA HEOTOPU3NPAHM BbHLUHM NnLa).

Cy6eKT Ha nHdopmauusa — NogeHTudmumpaHo unm
Bb3MOXHO 3a uaeHTudmumpaHe punanyecko nuue, 3a
KOEeTO ce oTHaca fageHa JIndHa nHgpopmaums.

PascnegBaHe — OGeKTMBHO W HAAEXOHO
yCTaHOBsiBaHe Ha hakTuTe 1 obcToaTencreara no
JoknaaBaH criyvyan Ha HapylueHwne.

PascnegBawo nuue — OpraHusauus nnm nuue, Ha
koeTo CneumanmncT No CbOTBETCTBMETO UMK (KbAETO
€ Npunoxumo) npeacegatendart Ha bopga Ha AMNM
nnv npeacenatenat Ha CGNC! e Bbanoxun aa
nposene PascneaBaHe.

PbKkoBoAcCTBO — 3aeHO — BCUYKM UM OTAENHN
yneHoBe Ha M3MbnHUTENHUS KOMUTET,
PbkoBoautenun Ha busnec egunuum, PbkoBogmntenu
Ha gupekummn 1 MNpekn pbLKOBOAUTENN.

Executive Committee — As a group, the President
& Chief Executive Officer and all executive vice
presidents and senior vice presidents of DPM.

External Stakeholder — An external party
(individual, company, or other entity) that can
reasonably be expected to be impacted by the
Company’s activities or whose actions can
reasonably be expected to affect the ability of the
Company to meet its purpose and successfully
achieve its strategic objectives. External
Stakeholders include, but are not limited to, Third
Parties, existing and potential shareholders,
Communities, Public Officials, government
authorities, and non-governmental organizations
(NGOs).

Indigenous Peoples — Distinct social and cultural
groups, identified by national or international law,
regulations and/or agreements or through self-
identification, that share collective ancestral ties to
the lands and natural resources where they live,
occupy or from which they have been displaced and
can subscribe to their customary or elected leaders
and organizations for representation that are
distinct or separate from those of the mainstream
society or culture.

Information Breach — The deliberate or
inadvertent disclosure of Company Information to
anyone, who does not have a legitimate business
purpose to access such Company Information,
and/or the theft of, loss of, destruction of, alteration
of or unauthorized access to Company Information
because of a breach of security (e.g., improper
storage or deliberate attempts by unauthorized
external parties).

Information Subject — An identified or identifiable
natural person to which Personal Information
relates.

Investigation — An objective and reliable
determination into the facts and circumstances of a
reported Misconduct.

Investigator — An individual or an organization
assigned to conduct an Investigation, by a
Compliance Professional or, as applicable, by the
DPM Board Chair or the CGNC Chair.

Management — As a group, all or some of the
members of the Executive Committee, Business
Unit Heads, Business Function Heads and
Reporting Managers.

1 Komuicus no koprnopaTUBHO ynpaeneHue 1 HoMMHupaHe Ha YneHose Ha Gopgda Ha OMNM
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CobuectBeHa nHgpopmauma — ColuectBeH dakT
UM cblUecTBeHa NPoMsiHa, KOATO No AeduHULNS e:

e  dakT, KONTO MMa 3HAYUTENHO Bb3OENCTBUE UMN
C OCHOBaHME MOXe [a ce O4akBa Aa nma
3Ha4YNTENHO Bb3OENCTBME BbPXY NasapHaTta
LieHa U1 CTOMHOCTTA Ha LEHHUTE KHUXKA Ha
KomnanusaTa; nnu,

¢ [lpomsiHa B BM3Heca, 4eNHOCTTa UNn KanuTana
Ha KomnaHusaTa, 3a KOMTO C OCHOBaHME MOXe Aa
Ce OYaKBa, Ye Lie UMaT 3HAYUTENHO
Bb34ENCTBUE BbPXY NasapHaTta LeHa unum
CTOMHOCTTA Ha LIeHHWN KHKXa Ha KomnaHnusaTa,
KaTo TOBa BKMOYBA peLUeHMEe 3a peanuanpaHe
Ha TakaBa NPOMsiHa, ako TakoBa peLleHne e
B3eTOo oT bopaa, unu peleHneTo e B3eTO OT
BuclleTo PbkoBoacTBO Ha KoMnaHusiTa, KOeTo
cuunTa, Ye e Bb3MoXHO bopabT Aa ogobpu ToBa
peLueHue.

HapyweHue — Bceku cnyyam Ha HecnasBaHe Ha
lpasurnHuka 3a busHec nogedeHuUe U emuka Unu
apyrn ®upmMeHn NONNTUKK, U Ha 3aKOHU UIK
Hapenou, KOMTO ca NPUNOXNMK NO OTHOLLEHME Ha
KomnaHnusaTa.

INnyHa nudopmaumsa — NHpopmaums, KoaTo ce
oTHacsa 3a Cy6ekT Ha nHpopmauus, BKIIOYUTENHO
naeHTndmkaTopm Kato UmMe, naeHTUUKaLMOHEH
Homep, AaHbyeH Homep, EMH, naHHM 3a
MECTOMNONOXEHNE, NaeHTUUKATOP 3a OHMANH
OENHOCT uUnn 3a eanH unm noeeve akTopu, KOUTo
ca cneumdunyHn dorsndeckn, U3NoNornyHu,
FEHETUYHWN, YMCTBEHUN, MKOHOMUYECKN, KyNTYPHN UNN
CoUMarnHn XxapakTepUCTMKA Ha MOEHTUYHOCTTA Ha
TOo3n CybeKkT Ha nHdopmaums.

®PupmeHa nonutuka — NonnTtuka, cTaHgapT,
npoueaypa Unmn Hacoku, paspaboTeHa oT Unu 3a
KomnanusaTa nnm HenHa buaHec egnnmua(-n).

O6paboTteH — B koHTeKkcTa Ha PupmeHaTta
MHopmauus rmaronsT ,06paboTBam” BkouBa
PBYHU UMM aBTOMATU3NPaHWU OEAHOCTH, CBbP3aHU
CbC CbOUpaHe, 3annc, CbxpaHeHue, 3BnnYyaHe,
n3nonsBaHe (T.e., OpraHn3auusi, agantmpate,
N3MEHEHWNE, KOHCYNTaLMUS, XapMOHU3NpaHe unm
KOMOVHauus), paskpuBaHe (T.e. U3nbYyBaHe,
pa3npocTpaHeHne UNn npegocTaBsiHe No Apyr
HauuH), orpaHMYaBaHe, M3TPUBAHE N YHULLOXKABaHE.

DPMB PL 1-19 Speak-Up Standard v-1.docx

Material Information — Each or either of a material
fact or material change, defined respectively as:

e A fact that significantly affects, or reasonably
would be expected to have a significant effect
on, the market price or value of the securities of
the Company; or,

e A change in the business, operations or capital
of the Company that reasonably would be
expected to have a significant effect on the
market price or value of any of the securities of
the Company and includes a decision to
implement such a change if such a decision is
made by the board of directors or by senior
management of the Company who believe that
confirmation of the decision by the board of
directors is probable.

Misconduct — Any violation of the Company’s
Code of Business Conduct and Ethics, any other
Policy Document, or any law or regulation
applicable to the Company.

Personal Information — Any information relating to
an Information Subject, including an identifier such
as a name, an identification number, tax number,
social security number, location data, an online
identifier or to one or more factors specific to the
physical, physiological, genetic, mental, economic,
cultural, or social identity of that Information
Subject.

Policy Document — Each or any of a Policy,
Standard, Procedure or Guideline created by or for
the Company or one or more of its Business Units.

Processed — In the context of Company
Information, the verb “to process”, includes manual
and automated activities related to collection,
recording, storage, retrieval, use (i.e., organization,
adaption, alteration, consultation, alignment, or
combination), disclosure (i.e., transmission,
dissemination, or otherwise making available),
restriction, erasure and destruction.
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Nuue, 3aemallo ny6nuyHa anbxHOCT — Besko
e[HO OT criegHuTe:

e MpeaCcTaBUTEN UMK CRYXXUTEN B ObpXaBHa
WHCTUTYLMS, HE3aBMCMMO Janu B
U3NbNHUTENHaTa, 3akoHodaTtenHara unm
cbaebHaTa BnacT Ha AafeHa AbpXKasa unm
HEeMHO NONMUTUYECKO NogpasaereHne;

e OBMacTeHo nuue B NybnMyHa MexayHapoaHa
opraHusauus, kato OpraHusaumsaTa Ha
obeamHeHuTe Hauun, CeeTtoBHaTa GaHka unu
MexagyHapoaHus BanyTeH oHA,;

e  OBMacTeHo NuLEe B PY>XECTBO, KOETO e
CcOoBCTBEHOCT Ha AbpXXaBaTa UIu ce KOHTponupa
OT Hes;

e peacTaBUTEN Ha NoNUTUYECKa NapTnsa unu
KaHamaaT 3a nyonuyHa AnbXHOCT;

e HacneacTBeH unv nsbvpaem npeacraBuTeN Unm
CRY>XUTEN Ha ynpaensaBsaLl, opraH, KOMTo
npeacTasnsesa KopeHHO HaceneHue; unm

e  BCHKO ApYro nuue, KoeTo AencTsa No HapexaaHe
UM B NOM3a Ha HsKoe OT ropensdbpoeHnTe nuua.

Moparten — Jlvue, koeto nogasa CurHan B obxeata
Ha lpasusHuka n Hactoswmsa CtaHgapT.

Mpsk pbkoBoguTen — PLkoBOAUTEN, HA KOrOTO
Oa[leHo Nnuue e NOAYNHEHO CbIMacHoO TPyAOBUTE CU
NPaBOOTHOLLEHUS UMK MO curaTa Ha OTFOBOPHOCTUTE
Ha TO3U PbKOBOAMUTEN 3a YCIyru, Bb3MNOXEHN Ha
TpeTn cTpanu.

OpyxecTBO U PbKkoBOgUTEN Ha APYXKECTBO —
Bcesiko Opyxecto Ha [ITM 3aegHo ¢ [pyxecTtBara,
KOUTO NPSIKO MPefoCTaBAT YNpaBreHCKM YCryru,
KakTo 1 [ipy>xecTBarta B HanpefHan eTan Ha
peanusauusi Ha Npoy4YBaTeNHN OEAHOCTM UK
WHBECTULMOHHMN NpeanoxeHusl. PbkoBoantensT Ha
OPYXXECTBO € NULLETO, KOETO HOCYU OTFOBOPHOCTTA 3a
Hero.

CurHan 3a HepegHocCT — Bbnpocu un
obcToATencTBa, OTHaCALWM ce Ao HapylueHue nnu
eTnyeH npobneM, goknageaHu ot MNMogartens Ha
CUrHamna unv gokymeHTupanu ot Cneumanuct no
CbOTBETCTBMUE.

TpeTta cTpaHa — PM3MYECKO UMK KOPUANYECKO NULE
CbC CTOMaHCKa Unu apyra uen, KoeTo e B buaHec
OTHOLLUEHMWS UNN Ma UHTEPEeC a yCTaHOBW TakMBa
oTHoweHus ¢ KomnaHuaTta. KateropusaTa BkntoudBa,
HO He ce orpaHM4aBa 4O AOCTaBYMLN,
NOAM3MBITHUTENW, CbBETHULM, KOHCYNTAHTU, areHTu,
Opokepun, nobuctn, 6eHepUMEHTN Ha AaPEHUS U
CMOHCOPCTBO, KITMEHTU U NApTHLOPU B CbBMECTHM
npeanpusTUsl, CriMBaHnst  NpngobneaHus.

DPMB PL 1-19 Speak-Up Standard v-1.docx

Public Official — Each or any of the following:

e An official or an employee of a government
authority, whether executive, legislative, or
judicial, of a country or of a political subdivision
of a country;

e A person in a position of authority at a public
international organization (such as the United
Nations, the World Bank or the International
Monetary Fund);

e A person in a position of authority at a
government-owned or government-controlled
company;

e An official of a political party or a candidate for
public office;

e An elected or hereditary official or an employee
of any governing authority representing
Indigenous Peoples; or

e Any other person who acts at the instruction or
for the benefit of any of the above.

Reporter — The individual making a Speak-Up
Report within the scope of the Code and this
Standard.

Reporting Manager — The Employee to whom an
individual reports in accordance with his or her
employment arrangement, or pursuant to the
Employee’s accountability for services contracted to
Third Parties.

Site and Site Head — Each and any DPM operation
together with directly supporting management
service companies, as well as each and any
advanced exploration property or development
project. The Site Head is the individual accountable
for the Site.

Speak-Up Report — Matters and circumstances
pertaining to Misconduct or ethical concerns
reported by a Reporter or documented by a
Compliance Professional.

Third Party — An individual, company, or other
entity, that is interested in entering into or has an
existing business relationship with the Company.
Third Parties include, but are not limited to,
suppliers, contractors, advisors, consultants,
agents, brokers, lobbyists, donation and
sponsorship beneficiaries, customers, and joint
venture, merger, and acquisition partners.
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PaGoTHO MsAcTO — TepuTopusa Noa KOHTpona Ha
KoMnanuaTa unm gpyr o6ekT, KboeTo HelHUTe
npaBuna v npouenypu 3a 3apase 1 6e3onacHocT ca
3aabIKUTENHN 3a U3MbIHEHNE OT BCUYKN BbTPELLHU
Unv BbHLWHM 3aMHTEpecoBaHn cTpaHn U TpeTu
CTpaHu, KOMUTO MNoceLlaeaT Unn M3BbpLUBaT AEAHOCTU
Ha Ta3n TepUTOPUs UM OGEKT.

dopmuTe HMe" n Haw/HN B HACTOALLNA JOKYMEHT
ce oTHacaT 3a KomnanuaTta n YUneHoBeTe Ha HENMHUTE
6opaose, 3a HelHuTe PaboTHUUW/Cnyxutenu u 3a
TpeTn cTpaHu, KbAETO € NPUNOXUMO. TepMuHnTe
“Bue” n “Baw/n’ ce otHacaT 3a lNopgarenuTte Ha
curHanu.

Workplace — Company-controlled or other
premises at which Company health and safety
protocols apply to any Board Member, Employee,
Third Party, or other External Stakeholder visiting or
working at those premises.

The term “our” as used herein refers collectively to
the Company and Board Members, Employees, and
Third Parties, as applicable. The terms “you” and
“your” as used herein refer collectively to Reporters.

DPMB PL 1-19 Speak-Up Standard v-1.docx
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02. Llen n obxBat

02. Purpose and Scope

Llenta Ha HacTosiwmsa Cma+Hdapm 3a nodasaHe Ha
cuzHasu 3a HepedHocmu € Aa noanoMorHe
nogaBaHeTo Ha curHanu 3a HapyLueHue, a cbluo 1
OPYr1 cUrHanm, CBbp3aHn ¢ eTUYHU BbNPOCU.

Hactoawuar CTaHOapT onpeaend napamMmeTpuTe,
OaBa MHCTPYKUMN KaK Oa ce AOoKnanBa HapyLueHMe
nonpenena CTelNKUTe 3a U3NblIHEHNE Ccnen
nony4vyaBsaHe Ha Curnan.

CtaHgapTbT Baxu 3a uanata KomnaHusa n e B cuna
3a YneHoBeTe Ha 6opAa,
PaboTHuumTe/Cnyxutenute n TpeTu CTpaHu, Kakto
1 3a Apyrm BbHLWHKM 3aMHTEpecoBaHu CTpaHu,
KOMTO MckaT Aa nogagat curHan 3a HapyweHue
unun ga goknagsaTt 3a CBOW onaceHust.

The Purpose of the Speak-Up Standard (this
Standard) is to facilitate the reporting of
Misconduct, as well as any other concerns related
to ethical issues.

This Standard sets out the parameters and “how to”
instructions for reporting Misconduct and provides a
high-level overview of steps that will be followed
once a Speak-Up Report has been made.

This Standard is applicable across the Company
and is to be followed by Board Members,
Employees, Third Parties, or other External
Stakeholders who wish to report Misconduct or
raise a concern.

03. U3nckBaHUA KbM CUrHanuTe

03. Speak-Up Requirements

3a HanaraHe Ha eTU4YHM NpaBuna 3a nosegeHne
HawwuaT [MpasunHuK Bb3nara 3agbimkeHne Ha
UneHoseTe Ha 6opaa u
PaboTtHnunte/Cnyxutenute ga goknagsar
HapyLlueHue - noTeHumManH1 unu npegrnonaraemm
cry4vau, N TakMBa KOUTO Ca UM U3BECTHM.
lMpasunHukbmM onpenens CbLUTe 04akBaHUS U Mo
OTHOLLUEHME Ha HawuTe TpeTn CTpaHu.

03.1. HapyweHue

HapyLieHneTo BkroYBa, HO He Ce M34epriBa CbC
cnyyaun/cuTyaumm KaTo:

e OcyeToBogsiBaHe M BbHLIHM (OUHAHCOBU
OTYeTU 1 ONOoBEeCTsABaHe Ha MHGOPMaLMS;

e [logkynu n Kopynuus;
e  KOHMNMKT Ha nHTEpecwy;
e [IMCKpMMUHALMS U1 TOPMOS3;

o danwundunkaumst U1 NPonyckn B KHUM n
3anucu;

e HepenHu nogapbLUm 1 NPOSIBU Ha
rocTonpUeMcTBO UM AapeHns 3a
nonuTuuw/ naptuu;

o TbproBus C LIEHHM KHUXa OT CTpaHa Ha
nvua, pasnonaraly ¢ BbTpeLlHa
nHdopmauus;

e Hecna3ssaHe Ha 3aKoHW, Hapeabu unu
dupmeHn nonmTukn Ha KomnanusaTa,
BKIMIOYMTENHO 3a06UuKansaHe Ha Mepku 3a
BbTPELLEH KOHTPOI, npaHe Ha napwu,
3110ynoTpe6un 1 aHTUMOHOMOMNHN MEPKMU;

e PenpecuBHn genctenga cpelly Nogaten Ha
CUrHan a 3a HepedHoCT;

o Kpaxba, anoynotpeba nnv HepegHoO
n3nomns3BaHe Ha akTMBMTe Ha KomnaHusTa,
BKIIOUNTENHO caboTax U BaH4anmn3bMm;

DPMB PL 1-19 Speak-Up Standard v-1.docx

To promote ethical conduct, our Code establishes a
duty for Board Members and Employees to report
any known, potential, or suspected Misconduct and
sets the same expectations with respect to our
Third Parties.

03.1. Misconduct

Misconduct includes, but is not limited to, any
instance of or situation involving the following:

e Accounting and external financial reporting
and disclosure matters;

e Bribery and corruption;
e Conflicts of interest;
e Discrimination or harassment;

e Falsification of or omissions in books and
records;

e Improper gifts and hospitality or political
contributions;

e Insider trading;

¢ Non-compliance with laws and regulations
or Policy Documents, including the override
of internal controls, money laundering,
embezzlement, and anti-competitive
practices;

¢ Retaliation against a Reporter;

e Theft, misappropriation, or misuse of
Company assets, including sabotage or
vandalism;
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e HeoTtopusnpaHo
pa3skpvBaHe/onoBecTsiBaHe Ha PnpMeHa
UHdopmaLus;

e HeeTun4yHo noBeaeHue, KOETO UMa
HeraTMBHO Bb3AENCTBNE BbPXY
penyTauusata Ha KomnanusTta unm
coumanHaTta nogkpena 3a HelHust GU3Hec;
"

¢ HebesonacHo noeBegeHne Ha PaboTHOTO
MACTO.

B nomou Ha NogaTtenuTte Ha curHan, ca
pa3paboTeHu kaTeropum HapylueHnms cbe
CbOTBETHUTE onucaHus. Kateropumte
CbOTBETCTBAT HA TEMUTE, KOUTO Ca BbBEOEHMU U
06scHenun B lNpasunHuka (Bux MpunoxeHve B —
KaTeropun HapyLueHus).

03.2. KaHanu 3a goknagBaHe

VimMa yeTupu KOHpMaeHUManHM HaunH1 ga
nopagete CurHan 3a HepeaHoCT:

e Kanan 1: ypes Bawwus lNMpsk pbkoBoguTen
U1 BCEKM ApYr YneH Ha PbKoBoACTBOTO
(BKMKOYBaA NMLETO 3a KOHTaKT ¢ TpeTu
CTpaHu);

e KaHan 2: uypes Cneupanuct no
CbOTBETCTBUE;

e Kanan 3: upes npefcenartenst Ha
Komucmara no ogut keM bopaa Ha AMNM; n

e KaHan 4: upes nnatcopmara EthicsPoint.

TenedoHnTe, UMENNNTE 1 OPYrM HAYMHK 33
KOHTaKT ca ganeHu B: MNpunoxeHne A — Kpatka
cnpaBoyHa MHGOpMaLMs 3a NnogaBaHe Ha CUrHanw.

03.3. 3awumTa Ha NMNopatenu Ha curHan 3a
HepeAHoOCT

KomnaHusaTa ce e aHrakvpana ga 3awutasa
BCUYKM nogaTenn Ha curHan(n) cpeLly BCUYKn
hopMU Ha ONPEKTHM UITN KOCBEHW PEMPECUBHU
JEencTBuA.

KomnaHusaTa HAMa ga yBOMnHsiBa, NOHMXKaBa urm
BPEMEHHO [a OTCTpaHsBa Takuea nmua, no
HWKaKbB Ha4YMH HsIMa fa v penpecuvpa u we
ocbXaa BcAka hopma Ha penpecuBHU AENCTBUS -
OVPEKTHU UIN KOCBEHM, CPELLY N1La, KOUTO YECTHO
n 0obpoHaMepPEHO:

e Cca CboOLMNM 3a onaceHust unun ca
Joknaasanu HapylieHns;

e Ca ce KOHcynTuparnm OTHOCHO
npedocTaBsiHe Ha MHdopMaUus, 3asiBUANK
ca HamepeHue Aa nNpegocTaBaT
NHGOPMaLWs UK ca NPegoCcTaBUmn
MHdOPMaUWs Mo OTHOLLEHWE Ha peanHo
unv npeanonaraeMmo Hapylwenue; nnm

DPMB PL 1-19 Speak-Up Standard v-1.docx

e Unauthorized disclosure of Company
Information;

e Unethical behaviour that impacts the
Company’s reputation or its license to
operate; and

e Unsafe Workplace behaviour.

To assist Reporters, Misconduct reporting
categories with descriptions have been developed
to align with the topics introduced and explained in
the Code, see Appendix B — Misconduct Reporting
Categories.

03.2. Reporting Channels

There are four confidential reporting channels
available to you as a Reporter:

e Channel 1: Your Reporting Manager or any
other member of Management (includes
Company contact for Third Parties);

e Channel 2: Any Compliance Professional;

e Channel 3: The Chair of the Audit
Committee of the DPM Board; and

e Channel 4: EthicsPoint.

Refer to Appendix A — Speak-Up Quick Reference
Chart for contact details.

03.3. Protection of Reporters

The Company is committed to protecting Reporters
from all forms of direct and indirect retaliation.

The Company will not discharge, demote, suspend,
or in any manner retaliate, and shall not condone
any retaliation, direct or indirect, against any
Reporter who honestly and in good faith:

e Raised a concern or reported a Misconduct;

e Sought advice about providing information,
expressed an intention to provide
information, or provided information
regarding any actual or suspected
Misconduct; or
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e Ca OKasanu CbOENCTBUE UMK ca 3asdBUIU
HamepeHue 3a cbaencTene Ha KomnaHuaTa
WM NpaBOOXPaHUTENHUTE OpraHn Unn
OpYrn ObpXXaBHW MHCTUTYLIMK 33
pascrnenBaHe Unu npowueaypa, cBbp3aHa
HapyweHue.

Bceku YUneH Ha 6opaa unu PaboTHuk/CnyxuTen,
KOMTO penpecupa unu 3annawusa (ABHO Unm
NPUKPUTO) Aa penpecupa nuue, KOeTo YECTHO U
00bpoHaMepPEHO € N3BLPLLMITO HAKOE OT FOpHUTE
OEencTBns, NoANexu Ha KOPEKTUBHU MEPKM,
BKIMIOUMTENHO NpeKpaTaBaHe Ha TPyaoBUTE UMK
apyru oTHowweHusa ¢ Komnanuara.

Ako cmsiTaTe, Ye cTe BUNM NoAnNoXKeHn Ha
penpecuBHn OeNCTBUS, CbobLLeTe 3a ToBa U
[OKNnaaBanTe Mo HAKOW OT KaHanuTe 3a
noknaaBsaHe, nocodenn B Pasgen 03.2: KaHanu 3a
JokraaBaHe.

03.4. 3awmTa Ha uHpopmaumaTa

KomnanusaTa we 3awmrasa KoHpuaeHumanHata u
JInyHaTa nHdopmaums, KoSTo ce cbabpKa B
CurHanute 3a HepegHOCT(M), KaKTo U B
OOKyMeHTauuaATa, Cb3fageHa no Bpeme Ha
PascnenBaHeTo, B CbOTBETCTBME C MPUNOXKUMUTE
3aKoHW, Hapeabu n nsmckBaHusiTa Ha Komnanusara.

e Assisted or expressed an intention to assist
the Company or any law enforcement or
other government authority in an
investigation or proceeding related to
Misconduct.

Any Board Member or Employee who retaliates, or
threatens to retaliate, whether express or implied,
against a Reporter who honestly and in good faith
took any of the above actions, is subject to
corrective action, including termination of their
employment or relationship with the Company.

If you believe you have been subject to any
retaliation, speak-up and report such retaliation
using one of the reporting channels listed in
Subsection 03.2: Reporting Channels.

03.4. Protection of Information

The Company will protect Confidential Information
and Personal Information contained within Speak-
Up Reports, and any documentation created during
the course of any Investigation, in accordance with
applicable laws, regulations, and Company
requirements.

04. MNpouec Ha nogaBaHe Ha CUrHanu 3a
HepeaHOCTH

04. Speak-Up Process

MMpouechT 3ano4Ba B MOMEHTA, B KOWTO NogageTe
CwurHan 3a HepegHoCT. MeHngpxbpUTE Ha
KomnanuaTta nnn Henuute Cneypannct no
CbOTBETCTBUE NpocneasBsaT curHana 3a
HepeaHocT. Hakpas, KopnopaTUBHUAT OTFOBOPHUK
no cbOTBETCTBMETO AoKNaaea pesyntatute. Bux
Mpunoxenne C — lNpouec Ha nogaBaHe Ha CurHan
3a HepeaHoCT.

04.1. CurHanusunpaHe

CurHanuanpaHe o3Ha4vaBa, Ye Korato BUauTe Hewo
HepeaHo, TpsibBa ga ro cbobLMTE NO HAKOW OT
KaHanuTe 3a AoKnagBaHe, KOUTO ca BKMOYEHU B
pasgen 03.2: KaHanu 3a goknagsaHe. ToBa kacae
BCSIKO HELLO, KOETO BM NMpUBNEYE BHUMAHNETO NMpu
N3MbIHEHME Ha Cry)XebHUTe BU 3a4bIMKEHUS UK
npv B3aMMOgencTBme ¢ gpyrm xopa, KouTo ca
BbTPELLHM UK BbHLWHKN 3a KomnaHusaTa,
BKITIOUMTENHO 1 6€3 OrpaHNYeHns: BbHLLUEH OQUTOP
N IOPUANYECKN KOHCYNTAHTW, NPaBOOXPaHNTEITHU
OopraHu 1 opym AbpXKaBHU MHCTUTYLUMK, MeCTHM
obuwHoCcTM 1 ap.

DPMB PL 1-19 Speak-Up Standard v-1.docx

The reporting process begins when you “speak-up”.
Managers or Company Compliance Professionals
are then involved in “follow-up”. Lastly, the
Corporate Compliance Officer “reports-out”. See
Appendix C — Speak-Up Process Overview.

04.1. Speak-Up

To “speak-up” means that when you “see
something that does not seem right, say something’
using one of the reporting channels listed in
Subsection 03.2: Reporting Channels. This includes
anything that comes to your attention in the course
of your assigned duties or in dealings with other
individuals internal or external to the Company,
including, without limitation, the Company’s external
auditor and legal advisors, law enforcement and
other government authorities, Communities, etc.
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KaTto nbpBu kKaHan 3a goknageaHe, oT YneHoBeTe
Ha 6opaa n PaboTHuumnTe/CnyxmtennTte ce o4akea
0a ce cBbpXaTt ¢ PbkoBoacTBOTO. AHANorMyHo, ot
TpeTuTe CTpaHU Ce 0YakBa fa ce CBbpXKaT C
nuueTo 3a Bpb3ka B KomnaHusTa. BbB Bcska
cuUTyaums, B KOATO He ce YyBCTBaTe KOM(OPTHO Aa
noganete CurHan 3a HepeaHOCT MO TO3U HauMH,
MOXe Aa u3nona3sarte Apyrite KaHanm 3a
JoKragBaHe, KOUTO ca noco4vexun B pasgen 03.2:
Kananu 3a goknagsaHe.

Korato nogasate CurHan 3a HepegHOCT 4pes
EthicsPoint, moxe ga ro HanpasuTe 4pes
obaxaaHe no TenedoHa U No MHTEpPHeT. Ako
n3bepeTe Aa ce cBbPXKETE Mo TenedoHa ¢
EthicsPoint, BawuunTe onaceHus we 6bvaaT
OOKYMEHTUpaHU oT 06yyeH cneumnanmct. AKo
n3bepeTe Apyrvsi BApuaHT - Aa ce CBbPXeTe C
EthicsPoint no nHtepHeT, Tam TpsibBa ga
nonbNHUTE PopMynap ¢ AeTannHa nHgpopmaums
3a BaWwuTe onaceHus 3a HapyweHwue -
npegnonaraemMo, Unn Takosa, 3a KOeTo 3HaeTe.

EthicsPoint Bu paBa Bb3MOXHOCT Ja nogasarte
aHOHMMHKM CurHanum 3a HepegHocT(M). Cuctemarta
EthicsPoint He ngeHTumumnpa Homepa Ha
TenedoHa, OT KOMTO 3BBLHUTE U He o 3anncBea B
pernctbp. AHaNorM4yHo, cmctemaTa He 3anucea B
pernctep IP agpeca, ot konTo ce nogaea CurHan
no MHTepHeT. AKO peLumTe A4a ocTaHeTe aHOHUMHW,
€ BaXXHO pef0BHO [a NpoBepsiBaTe akTyanHus
cTaTyc unu nHdopmaumaTa, nonckaHa ot
Cneuunanucra no cboTBETCTBME, KOUTO
agMuHncTpupa PascnegsaHeTo. 3a Ta3u uen
TpsbBa ga nasuTe naponara, KOSTO CTe BbBenu
npv nogasaHe Ha CurHana 3a HepedHoCT, a CbLo
n koda 3a ngeHtndpunkaums (“Report Key”), konto ce
reHepupa ot EthicsPoint. Ako cTe npegocTtaBunm
MHopmaums 3a KoHTakT B CurHana cu 3a
HepegHOCT, C Bac QMPEKTHO MOXe Ja ce CBbpXar
3a CbAencTBue No Bpeme Ha npocrneasiBaHeTo Ha
CurHana, BKMOYUTENHO 1 HeroBoTo PascnensaHe.

Hes3aBucrMmo kakbB KaHan cTe nsbpanu, BalvsT
CwurHan TpsioBa ga 6bae aktonorndeH n ga
CbAbprKa KOHKpETHa 1 AeTaunnHa nHpopmaums,
KOSITO NO3BONsiBa nNpocnegssaHe. Bux
Mpunoxenne B — KaTteropuun Hapywenus c
JeTannHu onucaHusa u npumepn 3a Hapylerue rno
Kateropmn. AKO He gadeTe KOHKPETHM aeTannm B
CwurHana cu, ToBa MOXe Aa nonpeyun Ha
KomnaHuaTa ga nposene ageksatHo PascnensaHe
Ha BalUUTe ornaceHusi N JOKNaaBaHOTO
HapyweHue.

04.2. NMpocneaaBaHe Ha pe3ynTaTuTte

C nogaBaHeTo Ha CurHan 3a HepeaHoCT ce
aKTMBMpa NPOLIEC Ha NpocrneasiBaHe, KOWTO ce
ynpaensisa oT CneumanucTi no cboTBETCTBUE.
MpouechbT MOXe aa BKMNoYBa:

DPMB PL 1-19 Speak-Up Standard v-1.docx

As the first reporting channel, Board Members and
Employees are encouraged to contact
Management. Similarly, Third Parties are
encouraged to contact their designated Company
contact. In any situations where you are
uncomfortable making a Speak-Up Report in this
way, you may use one of the other reporting
channels listed in Subsection 03.2: Reporting
Channels.

When making a Speak-Up Report using
EthicsPoint, you may call the dedicated phone lines
or submit the Speak-up Report via the internet. If
you choose to call EthicsPoint, a trained intake
specialist will document your concern. If
alternatively, you choose to access EthicsPoint via
the internet, you will be asked to complete a form
providing detailed information of your concern or
the suspected or known Misconduct.

EthicsPoint allows you to file anonymous Speak-Up
Reports. It does not log or identify the telephone
number from which calls are made or generate logs
of computer IP addresses for Speak-up Reports
submitted via the internet. If you choose to remain
anonymous, it is important to check regularly for
status updates or information requests from the
Compliance Professional who is managing the
Investigation. To do so, you must keep the
password you have created for your Speak-Up
Report and the identification Code, called the
“Report Key”, generated by EthicsPoint. If you have
provided your name and contact details with your
Speak-up Report, you may be contacted directly for
further assistance during the follow up, including
any Investigation.

Regardless of the selected reporting channel, your
Speak-Up Report must be factual and include
specific and detailed information to enable follow-
up. See Appendix B — Misconduct Reporting
Categories for detailed descriptions and examples
of Misconduct by category. A failure to provide
specific details in a Speak-up Report may impede
the ability of the Company to properly investigate
your concern or the reported Misconduct.

04.2. Follow-Up

Filing a Speak-Up Report triggers a follow-up
process that will be managed by the Compliance
Professionals, and which may involve:
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e  AOMuHUCTpupaHe Ha CurHan 3a
HepeaHOCT, BKIIOUYMTENHO JOKYMEeHTUpaHe
1 MbpBOHaYarHa oLeHKa CbrnacHo
npouecute B KomnaHusTa;

e PascnegBaHe cbrnacHo npouecunTe B
KomnanusaTa n npnnoXmnmoTo
3akOHOOAaTesICTBO;

o [IpenopbKa 3a KOPEKTUBHU MEPKU
cbrnacHo lpasurnHuka; v,

e OO6paTtHa Bpb3ka kbM Bac kaTto lNogarten Ha
CUrHan, Kakto 1 KbMm Apyru
PaboTHMun/CnyxuTenu - B 3aBUCMMOCT OT
xapakTtepa Ha CurHana 3a HepeHoCT U
pesyntaTta OT HEroBOTO agMUHUCTPUPAHE.

B pesynTaT oT nbpBOHa4anHaTa oLeHka,
MonaTenAT Ha curHana unu cammat CurHan moxe
[Aa 6be npeHacoyeH KbM ApYr NpoLec 3a
aAMUHUCTPUPaHe Ha curHanu B KomnaHuaTa, ako
Cry4yasT Kacae BbMNpPoCu, CBbP3aHu CbC 3ApaBeTo,
TPYAOBOMpPaBHM OTHOLLIEHUS, 6e3onacHOCT unu
HeoTopusupaHo paskpuBaHe Ha MHdopMaLms.

Mpu 3anoysaHe Ha Pa3cnensaHe oT Bac ce o4akea
1 M3NCKBA Aa CbTPyOHUUMTE Ypes NpenocTaBsHe
Ha BApPHa 1 peneBaHTHa MHOPMaLIMS, KaTo 3a
LenTa TpsbBa Aa oTroBapsATe Ha OCHOBATENHU
BBNPOCU, CBbP3aHN CbC curHana. Ako He cTe
n3Bpanu ga octaHeTe aHOHUMHM, MOXe 3 BU
npeanoxar Aa rosopute ¢ Pascneasallo nuue.

04.3. AloknanBaHe

KopnopaTuBHUAT OTFOBOPHMK MO CbOTBETCTBMETO
penoBHO MHdopmupa M3nbnHUTENHMUST KOMUTET 3a
noganeHnte CurHanu 3a HepegHoOCTU U
CcBbp3aHuTE C TsX PascnegBanuns (C n3knoveHne
Ha CurHanu, cebp3aHu Cbe camus M3nbnHnTenex
komuTeT). NoHe BegHBX Ha BCSIKO TpUMeceume,
KopnopaTuBHUAT OTFOBOPHMK MO CbOTBETCTBUETO
Tpsibea ga goknagea Ha bopga Ha [NMM un
CbOTBETHUTE HETOBU KOMUCUM OTHOCHO 6post 1
xapaktepa Ha CurHanuTe 3a HepeQHOCTH, KOUTO ca
Ounu nony4yeHn Nnpes NocnegHoTo TpuMeceyume,
3ae[HoO CbC cTaTyca Ha TekywmTe PascnegsaHus n
0600LLeHn koHcTaTayum oT PascnegBanHuaTa,
KOMTO ca MPUKITIIOYEHN Npe3 MNOCNeaHoTO
TpumMeceume. [JoKoNKOTO € Bb3MOXHO, AOKNaanTe
TpsibBa ga n3bsareaT BKIHOYBAHETO Ha JInyHa
nHdopmauus.

e A Speak-Up Report handling process
including documentation, an initial
assessment, and notifications in
accordance with Company processes;

e An Investigation in accordance with
Company processes and applicable laws;

e A recommendation on corrective action(s)
in accordance with the Code; and,

e Feedback to you as the Reporter, and other
Employees, depending on the nature of the
Speak-Up Report and the outcome of the
Speak-Up Report handling process.

As a result of the initial assessment, Reporters or
the Speak-Up Report may be redirected to another
Company report handling process if the matter
pertains to an employment issue, health, safety, or
environmental incident or an Information Breach

If an Investigation is launched, you are expected
and required to cooperate by providing truthful and
relevant information and by answering pertinent and
reasonable questions. Unless you have chosen to
remain anonymous, you may also be asked to
speak with an Investigator.

04.3. Report-Out

The Corporate Compliance Officer must keep the
Executive Committee informed as regards to all
Speak-Up Reports and related Investigations
(except for Speak-Up Reports related to members
of the Executive Committee). On at least a quarterly
basis, the Corporate Compliance Officer must
report to the DPM Board and its applicable
committee(s) on the number and nature of Speak-
Up Reports received during the most recent
quarter, together with the status of any on-going
Investigations and summarized findings and
recommendations for Investigations completed
during the same quarter. To the extent possible, the
inclusion of Personal Information in these reports
must be avoided.

05. BzaumopgencTBusi, NPaBOMOLLUA U
OTrOBOPHOCTHU

05. Role Relationships, Authorities, and
Accountabilities

3a ocurypsiBaHe Ha CbOTBETCTBME C HACTOALNS
CTtaHpapT, Hsikom ponu ca gedmHupanu B Pasgen
1: ednHMLUMM Ha TEPMUHM CbC CbOTBETHUTE
B3aWMOOTHOLLIEHUS] 1 OTFOBOPHOCTU CBITIACHO
CraHpapTa.

DPMB PL 1-19 Speak-Up Standard v-1.docx

To facilitate compliance with this Standard, certain
roles are defined in Section 1: Defined Terms, and
related relationships and accountabilities are
prescribed herein.
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05.1. KopnopaTtuBeH OTFTOBOPHUK NO
CbOTBETCTBMETO

KoprnopaTuBHUAT OTFOBOPHUK MO CbOTBETCTBMETO
HOCW OTFOBOPHOCT 3a npoLieca No agMUHUCTpUpaHe
Ha curHanuTe 3a HepeagHOCTU CbIMacHO HacToALNS
CtaHpapT. ToBa BKnto4Ba CBOEBPEMEHHO
yBegomsaBaHe Ha M3nbnHUTENHUSE KOMUTET U
npeacenartens Ha CboTBeTHaTa KOMUCUS KbM Ha
Bboppa 3a Bcekn nogageH CurHan 3a HepeaHoCT.

05.2. Opyrn CneunanucTtu no cboTBeTCTBUE

B cbBMecTHa paboTa ¢ KopnopaTnBHUSE OTFTOBOPHUK
Mo CbOTBETCTBUETO (KOMTO HOCKM OTFOBOPHOCT 3a
LLenuvs NpoLiec Ha CUrHanuTe 3a HepeaHoCTH),
apyrute Cneumanumcti no CboTBETCTBUE HOCAT
OTrOBOPHOCT OCHOBHO 3a nognomaraHe Ha
N3NbrHEHMETOo Ha HacToawma CTaHgapT B
CbOTBETHUTE BUsHec eguHuun. Mo MHCTPYKLMK OT
P1HkOBOACTBOTO MM Npu NosnlydaBaHe Ha
MHopmaums 3a HapylueHme unm HeeTu4Ho
noseaeHue, CneumannctnTe no CbOTBETCTBUE
HOCST OTFOBOPHOCT 3a ynpaBsreHne Ha npoueca no
npocneaseaHe B TexHuTe busHec eanHmum n 3a
penoBHOTO MHGOpMUpaHe Ha KoprniopaTuBHus
OTrOBOPHUK MO CbOTBETCTBUETO.

05.3. PbkoBoacTBO

KoraTo NMogarten ru nHpopmmpa 3a HepegHocCT,
yrieHoBeTe Ha PbkoBoaCcTBOTO TpsibBa:

e [la nacnyweat BHMMaATENnHoO U aa He
B3MaT CTpaHa,

o [la yBegomaAT cboTBETHMS Cneumannuct no
CbOTBETCTBMETO U/MNK aa nogaaaT
nonbnHeH [oknag oT MEeHUIKbP OTHOCHO
nHuUnaeHT (“CurHan 3a HepegHocCT -
dopmynap 3a MeHnopxbpu” e Ha
pasnonoxeHne B8 DPM Connected); n

e [la cnasear nanckeaHusaTa Ha KomnanusaTta
no oTHoweHne Ha KoHdunaeHunanHaTta
nHdopmauua n JinyHata
NMHbOpMaUUS/NIMYHUTE AaHHW.

OcBeH ToBa, PHbKOBOACTBOTO HOCU OTFOBOPHOCT Aa
ocurypsia nogkpena Ha CneumanuctuTe no
CbOTBETCTBUE 3a CbOMpaHe Ha MHopMaLKS - ako
M KoraTto ToBa e Heobxoaumo.

05.4. NMoparenun

NopaTtenunTte Ha curHanu Mmoxe ga ca YneHoBe Ha
6opaa, PabotHnun/Cnyxutenu, Tpetn CTpanm un
BbHWHKM 3anHTEpecoBaHn cTpaHu. Nogatennte
HOCSIT OTFOBOPHOCT 3a [oKNaaBaHe Ha Hapylienne
- CBOEBPEMEHHO, JOOPOHAMEPEHO U CbIMACHO
npouecute B Hactosilms CTaHgapT, a CbLo U 3a
JOKragBaHe Ha ApyrM HepeoHW AEACTBUS UITU CBOM
ornaceHusi No OTHOLIEHNE Ha eTUYHM BbITPOCH.

05.1. Corporate Compliance Officer

The Corporate Compliance Officer is accountable
for the Speak-Up process described in this
Standard. This includes promptly notifying the
Executive Committee and the Chair of the
appropriate committee of the DPM Board of any
Speak-Up Reports.

05.2. Other Compliance Professionals

Working together with the Corporate Compliance
Officer, who has the overall accountability for the
Speak-Up process, the other Compliance
Professionals are primarily accountable for
supporting this Standard within their respective
Business Unit(s). When advised by Management or
otherwise notified of Misconduct or ethical
concerns, Compliance Professionals are
accountable for managing related follow-up within
their Business Unit(s) and keeping the Corporate
Compliance Officer informed.

05.3. Management

When approached by a Reporter, Management
must:

e Listen carefully and remain neutral;

¢ Notify the accountable Compliance
Professional and/or submit a completed
“Manager Incident Report” (the “Speak-Up
Report (Form for Management)”) is
available on DPM Connected); and,

e Comply with Company requirements with
respect to Confidential Information and
Personal Information.

Management is also accountable for supporting
Compliance Professionals in gathering information,
if and as requested.

05.4. Reporters

Reporters may be Board Members, Employees,
Third Parties, or other External Stakeholders.
Reporters are accountable for reporting all
Misconduct, promptly, in good faith, and in
accordance with the processes described in this
Standard, as well as for reporting any other
wrongdoing or concerns related to ethical matters.

DPMB PL 1-19 Speak-Up Standard v-1.docx
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06. laTa Ha BNM3aHe B cuna U npernean Ha
HacToALWMA OOKYMEHT

06. Effective Date and Review of this Policy
Document

HacTtoawmaTt CtaHgapT nognexu Ha nperneq Ha
BCEKM [iBE rOAMHN U Npu HeobxoaumocT ce
akTyanuaupa. Aktyanusaummute ce ogobpssaTt oT
M3nbnHUTENHUA KOMUTET. 3a ocurypsiBaHe Ha
KOHTpon, HacToawmnat CtaHaapT we 6bae
npegoctaeseH Ha CGNC? n Komucusata no oamT KbM
Bopaa Ha AMNM 3a nHdopmaumsi n obcbxaaHe.

This Standard must be reviewed every two years
and updated when necessary, subject to approval
by the Executive Committee. For oversight
purposes, this Standard will also be submitted for
information and discussion to the CGNC and the
Audit Committee of the DPM Board.

07. CboTBeTCTBME C HACTOALWMNA AOKYMEeHT

07. Compliance with this Policy Document

3a HecnasBaHe Ha HacToswms CtangapT,
CbOTBETHUAT YneH Ha 6opaa, PaboTHuk/Cnyxuten
unu TpeTa cTpaHa NoaneXxu Ha KOPEKTUBHU
Jencteng ot cTpaHa Ha KomnaHusita cbrinacHo
lpasurnHuka.

Failure to comply with this Standard may subject a
Board Member, Employee, or Third Party to
corrective action by the Company, as described in
the Code.

08. MpunoxeHus

08. Appendices

M36poeHnTe No-4ony NpuroXeHust ca HepasgenHa
yacT ot [IpasusnHuka v HacToswms CTaHgapT:

o [lpunoxenue A — Kpatka cnpaBoyHa
WHpopMaums 3a nogaBaHe Ha curHanu;

e [lpunoxeHune B — KaTteropmn HapyLueHus;

o [lpunoxenune C — lNpernepn Ha npoueca no
nofaBaHe Ha CUrHan 3a HepeaHoCT.

The following appendices are integral to the
understanding of the Code and this Standard:

e Appendix A — Speak-Up Quick Reference
Chart;

e Appendix B — Misconduct Reporting
Categories;

e Appendix C — Speak-Up Process Overview.

2 Komucusi o KopropaTuBHO ynpasneHne U HoMUHpaHe Ha YneHose Ha 6opga Ha MM

DPMB PL 1-19 Speak-Up Standard v-1.docx
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MpunoxeHue A — Kpatka cnpaBoyHa nHcopmauusi 3a nogaBaHe Ha CUrHanNu

KaHanuv 3a goknagsaHe VHdopmMaums 3a KOHTaKT:

1. PuKOBOACTBO B 3aBMCUMMOCT OT KOHKPETHUS crly4Yain 3a Bceku YneH Ha 6opga, PaboTHuk/Cnyxuten n TpeTa cTpaHa

2. Bcekut Creunanicr no e DPM: ethicscanada@dundeeprecious.com

CbOTBETCTBME e DPM Chelopech and DPM Krumovgrad: ethicsbulgaria@dundeeprecious.com

e DPM Tsumeb: ethicstsumeb@dundeeprecious.com
e DPM Ecuador: ethicsecuador@dundeeprecious.com
o DPM Serbia: ethicsserbia@dundeeprecious.com

3. EthicsPoint WHTepHeT: www.ethicspoint.com

TEJIE®OH:
3a KaHapga n CALL: +1-866-870-0733 (6esnnaTHO)

3a bwnrapus: CBbpeTe ce Ypes cuctemaTa 3a AMpekTHo HabupaHe Ha AT&T Ha 00-800-0010, cnep koeTo HabepeTte
866-870-0733 (6e3nnatHO)

3a EkBagop: CBbpxeTe ce upes cuctemara 3a gupekTHo HabupaHe Ha AT&T Ha 1-800-119, cnep koeTo HabepeTe 1-866-
870-033 (6e3nnaTtHO)

Hamnbusa: besnnaTHo - n3bupaHe
3a bwnrapusa, Hammous: +1-503-601-4965*

*PasroBopbT MOXe Aa 6bae TakcyBaH no Tapudm 3a MmexayHapogHu pasrosopu. ObaxgaHuaTa Ha To3n TenedoH morat
[a 6baat 3a cmeTka Ha u3bpaHnst HoMep, ako Tasu ycnyra ce npegriara B Abpxaearta, OT KoATo ce obaxaare. Ako
»XenaeTe CTOMHOCTTA Ha pa3roBopa fa 6bae 3annateHa oT EthicsPoint, cBbpkeTe ce ¢ mecTHus TenedoHeH onepaTop U
3asiBETEe Pa3roBOp 3a CMETKA Ha ropHUsS HOMEP.

4. Npepncenatens Ha Komucusita WMEWN: AuditChair@dundeeprecious.com

no oaut kbM bopga Ha ANMM
UPES3 NOLWEHCKA MPATKA (Bcsiko nucmo B nowieHckv niunk ¢ Hagnuc CONFIDENTIAL (koHduaeHumanHo) ce
npenpawia HeoTBOpeHo Ao npeacenatens Ha Komucnsara no oguT):

In care of André Boivin (4pe3 AHgpé ByeBo)
Kacbnc Bpok eHg bnakyen EnEnllu ("Kacsnc")

Ckotusa Nnasza 2100, KuHr Ctpuit Yect Ne107

TopoHTo, OHTapuo, M5H 3C2 KaHaga
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Appendix A — Speak-Up Quick Reference Chart

Reporting Channel Contact Information
1. Management As applicable to each Board Member, Employee, or Third Party
2. Any Compliance e DPM: ethicscanada@dundeeprecious.com
Professional e DPM Chelopech and DPM Krumovgrad: ethicsbulgaria@dundeeprecious.com
e DPM Tsumeb: ethicstsumeb@dundeeprecious.com
e DPM Ecuador: ethicsecuador@dundeeprecious.com
e DPM Serbia: ethicsserbia@dundeeprecious.com
3. EthicsPaint WEB: www.ethicspoint.com
TELEPHONE:

Canada & US: Toll-free at +1-866-870-0733

Bulgaria: Toll-free using AT&T Direct Dial Access at 00-800-0010 followed by 866-870-0733

Ecuador: Toll-free using AT&T Direct Dial Access at 1-800-225-528 or 1-999-119 followed by 1-866-870-0733
Namibia: Toll-free

Bulgaria, Namibia: +1-503-601-4965*

* Long distance charges may apply. This telephone number can accept collect/reverse charge calls, if the
service is available in the country from which you are making the call. To have the long-distance call charges
applied to EthicsPoint, call your local phone operator and request a reverse charge call to the above number.

4. The Chair of the Audit EMAIL: AuditChair@dundeeprecious.com
Committee of the DPM Board
of Directors

MAIL (envelop when marked “Confidential” will be forwarded unopened to the Chair of the Audit Committee):
In care of André Boivin

Cassels, Brock & Blackwell LLP

2100 Scotia Plaza, 40 King Street West

Toronto, ON M5H 3C2 Canada

DPMB PL 1-19 Speak-Up Standard v-1.docx
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MpunoxeHue B — Kateropuun HapylueHus

HapymeHMe nnn HeEeTN4HO noBeaeHne ce AoKnaaBsaT B HAKOA OT CneaHUTe KaTteropmnn:

KaTeropuu 3a foknagsaHe OnucaHue Ha KaTeropuaTa
OcueToBOAsIBaHE, BbHLLIHK CyeToBOAHM 3aNUCK, aHanM3an U OTYETU 3a PUHAHCOBUTE TPaH3aKLUMK,
dovHaHcoBM OTYETU U KOWUTO MO HAKaKbB HaYMH He CbOTBETCTBAT Ha BbTPELUHUTE CUCTEMM 3a

onoBecTsiBaHe Ha UHbopMaums | koHTpon B KomnaHuaTa no oTHOLIEHWE Ha OTYETHOCTTa U OMOBECTsABaHe
Ha MH(OPMaUMSTa, UM Ha NPUIOXUMUTE NpaBuna v NpakTUKK B
CYETOBOACTBOTO U hMHAHCOBaTa OTYETHOCT, KOETO BOAM [0 rpeLUuKa unm
HETOYHO NpeAcTaBsiHe Ha BLHLWHUTE (PMHAHCOBW OTYETU UMK
oroBecTeHaTa MH(opMauus 3a Komnanusita. HapyleHueTo B Tasu
KaTeropusi MoXxe fa BKIMoYBa haniumdukaumns Unm npomnycku B KHAMM u1
3anvcy Unu 3aobvkansHe Ha BbTPELIHUTE MEPKU 3@ KOHTPOI, YANTO
pesynTaT Moxe Aa Gbae n3amMamHa Hpopmaums BbB HaHCOBUTE
0TYETU N HecnasBaHe Ha HOPMAaTUBHUTE U3NCKBaHWS 3a LieHHWUTe

KHUXa.
Moakynu n kopynuus, cebp3ann | MNogkynbT NpeacTaBnsBa npegnaraHe, obellaBaHe, jaBaHe Unu

¢ Jlnua, 3aemawm nyénmyHa ynbrHoOMoLLaBaHe aa 6bae aageHo (Npsiko Ui KOCBEHO) HELLO LIEHHO
ONTbXHOCT Ha Jluue, 3aemaluo nyGénmyHa ANbXKHOCT, C Len Aa ce ocurypu nnm

3anasu genHocT Ha KomnaHuaTa nnm npeaMmcTso 3a HeMHUA GrusHec.
KopynumsiTa npeactaensisa 3anoynotpeba ¢ npegoctaBeHa BRacT ¢ Len
nu4yHo obnarogetencrteaHe. Nog “HewLo LieHHO” ce pa3bupa napuyHn n
Henapu4yHu obnaru kaTto nogapbsun N NpoAaBn Ha rocTonpmemcTBo,
npeanoxeHus 3a pabota, npeaocTaBsiHe Ha GU3HEC Bb3MOXHOCTU Ha
KOHKPETHO (hn3NYeCcKo nuue nnvm KomnaHus, unu gpyra nudHa ycnyra. B
chbllaTta Kateropus Bnu3ar nnawiaHns koM Jluue Ha nybnunyHa
ONBXHOCT 3a ocurypsieaHe Ha cbaencteme. PesyntarsbT oT
HapylwweHuneTo B Tasn kateropmsa moxe aa 6bae HecnassaHe Ha
3akoHuTe cpeLly NogKynu 1 Kopynuus.

Moakyn B TbproBcku oTHoWweHns | MNMogkyn mexay Tbprosum (B CMUCHa Ha TbproBCKUS 3aKOH)
npeacTaensiBa aBaHe Ha NOAKYN UK NPefoCTaBsHe Ha Apyr
HenpaBOMEPEH CTUMYN Ha N1ue, Unu noslyvyaBaHe Ha Nnoakyn unm apyr
HenpaBOMEpPEH CTUMYN OT nuue, KoeTo e TpeTa cTpaHa unu BbHLWHa
3avHTepecoBaHa CTpaHa, C Lien Aa ro CKIMoHW, 3a4bik1, Bb3Harpaau,
Unn fa npeavsBuka y TakoBa fnuue HenpaBoMepHO NoBeAEHUE u/vnun aa
nony4n npeammcTteo 3a KomnaHusaTa nnm 3a cebe cu. Toan Bug
HapylweHne moxe Aa BKoYBa HEPEAHN NodapbLm UK NPOsiBU Ha
rOCTONPUEMCTBO U/UIN KOHDSTMKT Ha MHTEPECH.

KOHMANKTN Ha nHTepecun PeanHnaTt nnu Bb3amMoXXeH KOHGMUKT Ha MHTEPECU MOXe [a ce oTpasn
HeraTMBHO BbpPXY HE3aBMCMMOCTTa N OOEKTMBHOCTTA Ha
PaboTtHuk/Cnyxuten unu YneH Ha 6opga. KoHnMKT Ha nHTepecn Moxe
[a Bb3HMKHE B pe3ynTaT OT POAHMHCKM BPb3KK, HEMPaBOMEPHU
OTHOLEeHUs ¢ TpeTu CTpaHu, AENCTBNA, KOUTO ca B pa3pes C
nHTepecute Ha KomnaHusaTa, HKOM NMYHM PMHAHCOBM MHTEPECU U
Opyry BbHWHN AeNHOCTN. KOHMIUKTBT Ha UHTEPECKH MOXe Oa BKoYBa
HepeaHU NoAapbLM UMy NPosiBU Ha rOCTONPUEMCTBO, YUUTO pesynTar
MoXxe Aa 6bae nogkyn Mexay TbproBuu.
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KaTeropuu 3a goknagaBsaHe

OnucaHue Ha Kareropundara

OuckpmnHaums

HeocHoBaTernHo 1 HexenaHo OTHoLeHne KbM PaboTHuk/Criyxuten unm
TpeTa cTpaHa nopaau TaxHaTa NonoBa MAEHTUYHOCT UMM HENHO
nposiBNeHne, N nopagn penurus, eTHu4ecka npuHaanexHocrT,
cekcyarnHa opueHTauus unv BApBaHWs, BKIOYMTENHO Hanpuvep
npeaybeneHo oTHOLIEHWe Npu HaeMaHe Ha paboTa, Bb3anaraHe Ha ponu
unn 3agayv, HenpaBoMepHO o0cBoboXaaBaHe OT ATBXHOCT,
npenybeneHo OTHOLLEHME NPY NOBULLEHME B ATBXHOCT, peLleHus
OTHOCHO 06pa3oBaHue, UnNn HecnpaseanMBo 3annailaHe. To3u Bug
HapylueHve nma HeraTMBHO Bb3ENCTBME BbPXY paBHUTE
Bb3MOXXHOCTH.

danwmdukauus nnm Nponycku
B KHWUMM 1 3anucuy.

M3BbpLuBaHe Ha HEMbHU 3anUcu UnNu Hen3BbPLUBaHE Ha 3anucK 3a
h1HaAHCOBM UNM oNepaTUBHA TpaH3aKLMM UM CbOUTUS B KHUTUTE Ha
KomnaHusaTa, unu namexsHe, pabpuvkyBaHe, banwwmduumpane nnm
noanpasBsiHe Ha BCUYKM UINK YacT OT 3anuc(un) ¢ Len nssnuyaHe Ha
nonsa, unn HeBSAPHO NpeAcTaBsHe Ha YacT oT 3anuc. HapyleHneTo B
Tasn KaTeropms Moxe KaTo pesynTaT Aa Aage anwms oTyeT unu
HecnasBaHe Ha CTaHAapTUTe 3a 0cYeTOBOASABaHE U U3rOTBSIHE Ha
PUHAHCOBK OTYETU, HECNasBaHe Ha HOPMaTUBHUTE U3NCKBAHUS KbM
LeHHUTe KHWxa 1 3aKkoHOO4AaTeNnCcTBOTO 3a MOAKYNW U KOPYMLUMS.

Mogapbum 1 NposiM Ha
rocTonpmemMcTBo

MogapbumM UM NPOsSiBM Ha rOCTONPUEMCTBO, KOUTO PaboTHUK/Cnyxuten
unun YneH Ha 6opaa ucka ot TpeTu cTpaHu unu apyrm BbHLWHK
3aVHTEpPeCcoBaHU CTPaHW, KakTo 1 NogapbLu Wunm Nnposisu Ha
rocTonpuemcTBo, kouto PaboTHuk/Cnyxuten nnm YneH Ha Gopaa
npegnara Ha TpeTu cTpaHu unu ApyrM BbHLWHM 3anHTepecoBaHn
CTpaHu, koraTo MMaT HepeaeH XapaKTep Un CTOMHOCT U LenaT aa
NOBNUASAT BbPXY B3MMaHe Ha peLleHune ¢ Lien U3BnnYaHe Ha nomnasa 3a
KomnanuaTta, unu 3a PaboTtHuk/Cnyxnten nnm YneH Ha 6opga, ce
cuuTaT 3a HenpaBoMmepHu. PesynTtateT oT HapylweHuneTto B Tasu
KaTeropus Moxe aa 6bae KOHNUKT Ha MHTEPECU MU HeCMNa3BaHe Ha
3aKkoHWTE cpeLLy NOAKYNU U KOPYMLUMSI.

Topmo3s (Harassment)

HeocHoBaTenHo 1 HexenaHo noBegeHne Ha PaboTHOTO MSICTO, KOETO
Ccb3gaBa cpefa Ha cTpax, BpaxaebHoCT unn obugn, n kKoeTo Npeyn Ha
npeacraesHeTo B paboTaTta unu nma HeraTMBHO Bb3OeNcTBME BbPXY
Bb3MOXHOCTUTE 33 HaeMaHe Ha paboTa, BKNKYMTENHO Hacunme Ha
PaboTHOTO MSICTO, HepeaeH unu obugeH HaunH Ha obLlyBaHe unm
noseaeHue, kato Hanpumep manTtpeTtupaxe (bullying). Toan Bug
HapylweHune npeacraensBa o6paTHOTO Ha B3aMMHO YBaXXeEHUE,
pes3ynTaTbT OT KOETO MOXe Aa 6bae HecnaseaHe Ha pasnuyHU
HOPMAaTUBHM U3NCKBAHMS.

TbproBus C LEHHU KHUXKA OT
CTpaHa Ha nuua, pasnonarawim
C BbTpeLlHa nHgopmaums

Tasn TbproBus BKNOYBA AMPEKTHA UM KOCBEHA MOKyMKa Unv npoaaxoa
Ha LeHHU KHWXKa Ha M oT cTpaHa Ha nuua, KoMTo pasnonaraTt CbC
CoblecTBeHa HdopMauus, KOSTo He e Bruna nybrnmyHo onoBecTeHa,
W1 pasnonarar ¢ MHgopMauus, KosTo e buna npegocraBeHa Ha
BbHLWHYM 3anHTEpecoBaHn CTpaHu 3a cbluuTe Lenu. PesyntaTsT OT TO3n
BuA Hapywenne moxe ga 6bae Hecna3BaHe Ha pasnMyHM HOPMaTUBHU
M3NCKBaHMS.

[NpaHe Ha napu

M3nonssaHe unun onuT Aa ce M3nonssaTt cucteMu Ha KomnaHusaTa ¢ uen
[la HanpaB.sAT Taka, Ye NPUXoam OT NPecTblHa AeAHOCT Aa uarnexanar
KaTo HopMasiHa Bu3Hec TpaH3akuus. Pe3ynTaTbT OT TO3U BUA,
HapyweHune moxe Aa 6bae HecnasBaHe Ha 3aKOHUTE CpeLLy NoaKynu 1
Kopynuus.

DPMB PL 1-19 Speak-Up Standard v-1.docx

Page 20 of 26




OvHam Mpewbec MeTtanc bwnrapus
Dundee Precious Metals Bulgaria

PL 1-19
Bepcus | version: 1
B cuna ot | effective: 01.01.2023

CTaHaapT 3a nogaBaHe Ha kog | code:

CUrHanu 3a HepegHoOCTHU
Speak-Up Standard

KaTeropuu 3a goknagaBsaHe

OnucaHue Ha Kareropundara

HecnassaHe Ha ®upmeHun
NONUTUKN

Bcsiko gencrene nnu 6e3aencreme, KOETO OVNPEKTHO Ui KOCBEHO
HapyLllaBa HpaeunHUKa 3a busHec rnosedeHue U emuka Nnu apyra
CbmpmeHa NONUTUKa, BKMNIOYMTENHO, HO HE camo 3aobukansiHe Ha MepPKHn
3a BbTpeELLEeH KOHTPOI1, U KOeTO He € ONncaHO KOHKPEeTHO B Apyra
KaTeropuma 3a AoKnagBaHe. PGSyJ'ITaT'bT OT TO3U BNA HapymeHMe MOXe
na 6bae HecnasBaHe Ha Pa3nn4H HOpMaTUBHU N3NCKBAHUA.

HectoTBeTcTtBUE C HOpMaTUBHU
N3NCKBAHNA

Bcsika He3akoHHa AeWHOCT, AencTeme unm HapylueHve Ha 3aKoH,
Hapen0a, paspelunTernHo 3a onepaTtuBHa 4ENHOCT UNN N34aneHo
onob6peHne, KOeTO He e onNMcaHo KOHKPETHO B Apyra kateropusi 3a
noknagsaHe. Tosu Bug HapylleHue BknoyBa HecnassaHe Ha
€KONOMM4YHOTO 3aKOHOOAaTENCTBO, pas3peLlnTENHN 3a onepaTmMeHa
OENHOCT U 3aKOHOOAaTeNCTBOTO B 3allMTa Ha YOBELLKMTE NpaBsa.

Opyrn nsmamu

YmMuneHu gencteusa unm 6esnencteme ¢ Len aa ce nogseae
KomnaHuaTa unm BuHLWHO 3anHTEpecoBaHo nuue, Taka Yye ga ce
n3sneye oMHaHCOBAa Norasa unu aa ce n3berHe AaneHo 3agbiikeHne.
Tasu kaTeropus BKNOYBa AENCTBUS C LieN namama, Kouto He ca
KOHKpPETHO onncaHu B Apyra kateropvs 3a goknagsaHe, kato Hanpumep
aHTVMOHOMOMHM MePKM 1 3noynoTpedun. Toan Bug HapyweHne moxe ga
BKIOYBA (paniunmdukaumst v Nnponyckn B KHUIM 1 3amnmcu.

PenpecunBHu gencrems cpeLy
nopaTen Ha curHan 3a
HepeaHoCT

PenpecuBHu gencTBUSA UNn 3annaxa 3a Taknmea A4enNCTBuUS,
BKITHOMUTENHO, HO HE CaMO MOHMXXEHWE B ANbXHOCT, MPEXBbPIIsSHE Ha
apyra onbXxHoct/mMmecTopaboTa, YBOMTHEHNE UMW TENECHN HapaHsBaHWS,
KOMTO Ca HaCO4eHW AUPEKTHO UIK KOCBEHO cpeluy MNoaaTten Ha curHan.
Tosun Bua HapyweHnnsa moxe ga BknioyBat Topmos.

Kpax0a, anoynotpeba nnu
HepeaHO 13MNorn3BaHe Ha
aKTUBU, BKIMOYMTENHO caboTax
1 BaHOANM3bm

OTtHemaHe, kpaxba, HepeaHO M3NonN3BaHe UMM YMULLINEHO
YHULLOXXaBaHE Ha UMYLLLECTBO, OOOpYABaHEe Unn ApYyr akTUBU
(mMaTepuannim unu Hemartepuaniu) Ha KomnaHuaTa nnm
Bb3NPensATCTBaHe Ha NPOLEC, BKMOUMTENHO 3abaBsiHe Ha paboTaTta unu
WHCTaNMpaHe Ha KOMNIOTbPEH BUPYC.

HeoTtopuaunpaHo
pa3KkpuBaHe/onoBeCcTsIBaHe Ha
dupmeHa nHpopmauus
(pa3nMyHO OT THProBUS C LIEHHN
KHWXa OT CTpaHa Ha nuua,
pa3nonaraliy ¢ BbTpellHa
NHdopmauus)

HeoTopuanpaHo paskpvBaHe Ha MHGOpMaLumMs Unu gpyro
HeoTOpU3MpaHoO, HEMbIHO, MOABEXAALLO UMM HE3aKOHHO paskpuBaHe Ha
Heny6nmyHa ®rnpmeHa nHgopmaums 3a Komnanmsita, HeHnst busHec,
PMHaAHCOBOTO 11 NpeacTaBsiHe, onepaTMBHUTE pesynTaTtu,
nepcnekTMBnTe 3a passntue unum JInyHa nHgpopmaumsa Ha YneHose Ha
oopaa, PabotHuun/Cnyxutenu unu Tpetn ctpaHun. PesyntaTsT OT
HapylweHue B Ta3n kateropusi Moxe aa 6bae HecnasBaHe Ha 3aKOHU U
Hapeabw 3a MMYHUTE AaHHW WU LEHHUTE KHMXA.

HeeTtn4yHO noBegeHne

Bcsiko gpyro 3nocTtopHo AencTene, Unu Apyro AencTeme, KOeTo
OVPeKTHO Hapylwaea [IpasunHuka 3a busHec nosedeHue U emuka, KakTo
W OPY €TUYHU HapyLLeHUs Unm gpyra AevHOCT, KOSTO MOXe Aa MMma
HeraTMBHO Bb34ENCTBMNE BbPXY penyTaumaTa Ha Komnanuarta nnm
coumanHaTta nogkpena 3a HelmHNsa BusHec, KOUTO He ca OnmncaHu
KOHKPETHO B [pyra KaTeropus 3a JoknagsaHe.

Hebe3onacHo noBegeHue Ha
PaboTHoTO MsicTO

HecnaseaHe Ha JOKYMEHTU OT BCSIKaKbB XapakTep, KaTo Harnpuvep
dvpMeHn NonuTUkK, 3naTHY Npasuna, HapexaaHe Unu Apyr 4OKYMeHT
OT Ha30pEH OpraH, HecnasBaHe Ha ped U YACToTa Ha PaGoTHOTO MSICTO
W Ap., KaKTo M APy OeAHOCTU, KOUTO MOXE Aa NPUYMHAT 3annaxa 3a
XMBOTAa, 30paBeTo 1 6narocbCTOSAHNETO Ha xopaTa. To3u Bua
HapyweHune moxe Aa BKMOYBa Hecra3BaHe Ha HOpMaTVBHU
N3NCKBaHMSI.

I'IpM BBbMPOCN OTHOCHO FNOPHUTE KaTeropmnn n onncaHna Ha HepegHoOCTU 3a OOoKInaaBaHE MOXe 1la Ce CBbpXKeTe
cbe CneunanucT No CbOTBETCTBUETO.

DPMB PL 1-19 Speak-Up Standard v-1.docx

Page 21 of 26




OvHam Mpewbec MeTtanc bwnrapus
Dundee Precious Metals Bulgaria

PL 1-19
Bepcus | version: 1
B cuna ot | effective: 01.01.2023

CTaHaapT 3a nogaBaHe Ha kog | code:

CUrHanu 3a HepegHoOCTHU
Speak-Up Standard

Appendix B — Misconduct Reporting Categories

Misconduct and ethical concerns must be reported under one of the following reporting categories:

Reporting Category

Reporting Category Description

Accounting and external
financial reporting and
disclosure matters

The recording, analysis, or reporting of financial transactions, in a way
that is inconsistent with the Company’s system of internal control over
reporting and disclosure, or applicable accounting and financial reporting
rules and practices that result in an error or a misstatement in the
Company’s external financial reporting and disclosure. Misconduct in this
category may involve falsification of or omissions in books and records
or the override of internal controls and may result in fraudulent financial
reporting or non-compliance with securities laws and regulations.

Bribery and corruption involving
a Public Official

Bribery is the offering, promising, giving or authorizing, directly or
indirectly, the transfer of anything of value to a Public Official for the
purpose of obtaining or maintaining a business or any business
advantage for the Company. Corruption is the misuse of entrusted power
for private gain. Anything of value includes both cash and non-cash
benefits, such as gifts and hospitality, offers of employment, directing
business to a particular individual or company or other favours.
Facilitation payments paid to Public Officials fit within this category.
Misconduct in this category may result in non-compliance with ABC
Laws.

Commercial bribery

Commercial bribery includes extending a bribe or any other improper
incentive to, or receiving a bribe or any other improper incentive from, a
Third Party or any other External Stakeholder, to induce, obligate,
reward, or cause that person to behave improperly and/or to obtain an
advantage for the Company or for oneself. Misconduct of this type may
involve inappropriate gifts or hospitality and/or conflicts of interest.

Conflicts of interest

An actual or perceived conflict of interest may impact the independence
and objectivity of a Board Member or Employee. Conflicts of interest
may arise as a result of family relationships, improper dealings with Third
Parties, being engaged in activities that compete with the Company’s
interest, certain personal financial interests, and other outside activities.
Conflicts of interest may involve improper gifts and/or hospitality and
may result in commercial bribery.

Discrimination

Uninvited and unwelcome treatment of an Employee or Third Party
because of their gender identity or expression, religion, ethnicity, sexual
orientation, or beliefs, including for example bias in hiring, bias in
assignments, wrongful termination, bias in promotions, bias in
educational decisions, or unfair compensation. Misconduct of this type
negatively impacts equal opportunity.

Falsification of or omissions in
books and records

Incompletely recording or not recording financial or operational
transactions or events in the Company’s books and records, or altering,
fabricating, falsifying, or forging all or any part of a record for the purpose
of gaining an advantage or misrepresenting any part of the record.
Misconduct in this category may result in fraudulent reporting or non-
compliance with accounting and financial reporting standards, securities
laws and regulations and ABC Laws.

Gifts and Hospitality

Gifts or hospitality solicited from a Third Party or another External
Stakeholder by a Board Member or Employee, or gifts and/or hospitality
offered by a Board Member or Employee to a Third Party or another
External Stakeholder of inappropriate nature or value, to influence
decision making to benefit either the Board Member, Employee, or the
Company are considered inappropriate. Misconduct in this category may
result in conflicts of interest or non-compliance with ABC Laws.
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Reporting Category Reporting Category Description

Harassment Uninvited and unwelcome conduct in the Workplace that creates an
intimidating, hostile, or offensive work environment, that unreasonably
interferes with work performance, or that adversely affects employment
opportunities, including Workplace violence, inappropriate or offensive
communication or behavior such as bullying. Misconduct of this type is
counter to mutual respect and may result in non-compliance with various
laws and regulations.

Insider Trading Insider trading includes directly or indirectly buying or selling DPM
securities when in possession of Material Information that has not been
publicly disclosed or providing such information to an External
Stakeholder for the same purpose. Misconduct of this type will result in
non-compliance with securities laws and regulations.

Money Laundering Using, or attempting to use, Company systems to make the proceeds of
a crime appear legitimate or part of a normal business transaction.
Misconduct of this type may result in non-compliance with ABC Laws.
Non-compliance with Policy Any action or inaction that is in direct or indirect violation of the Code of
Documents Business Conduct and Ethics or any other Policy Document, including,
but not limited to, the override of internal controls, that is not specifically
described under another reporting category. Misconduct of this type may
result in non-compliance with various laws and regulations.
Non-compliance with laws and Any illegal activity, act, or violation of a law, regulation, or operating
regulations permit or approval that is not specifically described under another
reporting category. Misconduct of this type includes non-compliance with
environmental laws, operating permits, and human rights legislation.
Other Fraud Intentional acts or omissions aimed to mislead the Company or an
External Stakeholder to obtain improper financial benefit or to avoid an
obligation. This category includes fraudulent acts that are not specifically
described under another reporting category such as anti-competitive
practices and embezzlement. Misconduct of this type may involve
falsification of or omissions in books and records.

Reporter Retaliation Retaliatory behaviour or threats thereof, including but not limited to
demotion, transfer, termination, or bodily harm, targeted directly or
indirectly at a Reporter. Misconduct of this type may involve harassment.

Theft, misappropriation, or The taking or removal, misappropriation or misuse, or willful destruction

misuse of assets, including of the Company's property, equipment, or other assets (both tangible or

sabotage or vandalism intangible), or the hindering of a process including a work slowdown or
implementation of computer virus.

Unauthorized disclosure of An Information Breach or any other unauthorized, incomplete,

Company Information (other misleading, or unlawful disclosures of any non-public Company

than insider trading) Information about the Company, its business, financial performance,

operating results, prospects, or Personal Information pertaining to Board
Members, Employees, or Third Parties. Misconduct in this category may
result in non-compliance with privacy laws and/or securities laws and
regulations.

Unethical behaviour Any other intentional wrongdoing or action that is in direct or indirect
violation of the Code of Business Conduct and Ethics, any other ethical
concern, or any other activity that could negatively impact the
Company’s reputation or license to operate that is not specifically
described under another reporting category.

Unsafe Workplace behaviour Failures of any kind pertaining to non-compliance with Policy
Documents, “Golden Rules”, supervisory directives, poor housekeeping,
etc. or other activities resulting in threats to human life, health, or
wellbeing. Misconduct of this type may involve non-compliance with laws
and regulations.

Contact a Compliance Professional with any questions related to the above reporting categories and descriptions.
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MpunoxeHue C — MNMpouec Ha nogaBaHe Ha cUrHan

CI'IeLlVIaJ'IVICT Nno CbOTBETCTBMETO
Moparten Ha curHan PbKoBOACTBO Pascneppatuo nuue (pasnuyeH ot KopnopaTueHus e PEPENECH) ORI
croTBeTcTBMETO (CCO)
OTTOBOPHWK)
MopasaHe no KaHan 3 ¢
MopaeaHe Ha
CurHan 3a HepefHoCT — n/vnu nHdopmupaHe Ha YBeaomnexue ot
(] PanopT OT MEHUXbP 'Cneynannct No CbOTBETCTBUE npegcenarens Ha
(3‘:5 - o a KomuTteta no ogut 3a
g_ ofaBaHe no Han CI/II'HaJ'I, nosy4yeH no
o«
E Kanan 3
5 A
T Cb3gasaHe n
5 nobassiHe Ha Kaayc,
- aKo He e nopageH
< MopasaHe no Kanan 2 Curxan
Cu3naBaHe u obassiHe
Ha Kasyc
Kasyc, cb3ganeH
I'Iop,aaa;e Ha c4|/|rHan B EthicsPoint KopriopatusHusiT
oooan OTTOBOPHWK NOMy4YaBa
aBTOMAaTUYHO
cboblieHne
Mpouec Ha agMUHUCTpPUpPaHe
¢ Ha CurHana
(0] -
I CbAeNCTBIE — aKO € HYXHO |
1] WnM nouckaHo
x [oknaaBaHe Ha M3nbnHuTenHus
3: Mpouec Ha komuTeT 1 Bopaa Ha MM
5 pascnesBate OTHOCHO XapakTepa v craTyca Ha
o 5 Kasycute
o Cwaencrene 3a haktn n
C [okasatencrea
N
< MpenopbyaHun
KOPEKTUBHU Mepku
ObpaTHa Bpb3ka [
(0]
I
gg [oknaaBaHe Ha M3anbnHUTENHUs
g komuTeT 1 Bopaa Ha AMNM
5 oTHocHo KoHcTaTauunTe ot
o pascrieaBaHusTa
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™
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Appendix C — Speak-Up Process

Reporter Management Investioator Compliance Professional Corporate Compliance
9 (other than the CCO) Officer (CCO)
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n
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