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1 Defined Terms 1 deduHnummn Ha TEPMUHNK
The following terms and acronyms are integral to | M3non3BaHUTe B HacTosLATa NOANTUKA TEPMUHU
the understanding of this Policy and its Related | U1 cbKpalWweHWs ca Ba)KHW 3a NPaBUAHOTO M
Policy Documents and have the meanings | pasbupaHe, KaTo TeXHUTE 3HaYEeHMA U AedUHULMK
assigned within this Section or as referenced | ca kakto cnegBa:
herein:
Term Definition CpoK Ha DeduvHnuna
Aorosopa
Board As a group, or where YneH/-oBe Ha 3aeHO MM NOOTAENHO —
Member(s) indicated, individually any 6opa BCAKO JIMLIE B CbCTaBa Ha
member(s) of the DPM Board 6opaa Ha AMpPEKTOPUTE Ha
and any member(s) of the ONM nnn Ha HaKoe oT
board of directors of any of ObLEPHUTE M ApYrKecTBa
DPM'’s subsidiaries.
Business Unit DPM and each of its Sites, BusHec ONM 1 BcaAKo OT AbluepHUTe 1
and Business individually. The Business Unit | eguHunua u OpYKecTBa NooTAE/NHO.
Unit Head Head is the individual pbKOBOAMTEN PbKOBOAUTENAT € NMNLETO,
accountable for the Business Ha bu3Hec KOETO HOCK OTFOBOPHOCT 3a
Unit. eanHunuLa 6u3Hec egnHULATA.
Code The Code of Business Conduct | MpaBuAHKK MpaBUNAHUKBLT 32 BU3HEC
and Ethics adopted by the noseaeHue n eTuKa, ogobpeH
DPM Board, as available on oT 6opaa Ha ANMM u
the Company’s website and in nyb6anKyBaH Ha yebcaiTa Ha
the Policy Document Library at KOMMNaHMATa, a CbL0 U B
DPM Connected. pasgena c pupmeHnTe
nonntukn 8 DPM Connected.
Community(ies) | In aggregate, persons or ObuwHocT/-n CbBKYMHOCTMTE OT INLLA MU
groups of persons living rpynu oT Xopa, KOWUTO KMBEAT
and/or working in areas n/vnun paboTaT B panoHuTe,
adjacent to Company KbAEeTO KOMMAHMUATA
operations, or at distance, and OCbLUEeCTBABA AEVNHOCTU, UK
that are, or reasonably can be Ha Pa3CTOAHME OT TAX, U KOUTO
expected to be, economically, ca NOBAMAHU UNN Ce OYaKBa
socially, or environmentally A3 6bAaT NOBANAHMU OT TE3N
impacted by the Company’s [eHOCTU B UKOHOMUYECKM,
activities. coumraneH nav eKonornyeH
nnaaH.
Uncontrolled if Printed 5
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Company DPM and all its directly and KomnaHua OMM 1 BCUYKM abluepHn
indirectly owned subsidiaries, APYXKecTBa, YUUTO KanuTtan
collectively. KOMMaHuATa NpuTeXKasa

NPAKO U HENPAKO, B3eTU
3aegHo.

Compliance The Corporate Compliance Cneumanuct no | KopnopaTUBHUAT OTTOBOPHUK

Professional

Officer or any other member
of the Legal & Compliance
Function at Corporate or Site,
or any other individual who
has been assigned compliance
accountabilities for a Business
Unit by the respective
Business Unit Head.

CbOTBETCTBUE

Mo CbOTBETCTBMUETO WUJIN BCEKMU
ApPYr YneH Ha GyHKUUATA
,1paBHM AeNHOCTN U
CbOTBETCTBME", AU BCAKO
ApYro nnue, Ha KoeTo
PbKOBOAUTENAT Ha
CbOoTBETHaTa busHec eaAnHULA
€ Bb3/10’K1 OTTOBOPHOCTU 3a
ocurypsaBaHe Ha CbOTBeTCTBME
OT CTpaHa Ha busHec
egMHMUaTa.

Declaration on

A legally non-binding

Jeknapauyma 3a

Jeknapaymara Ha OOH 3a

Rights of resolution passed by the npasaTta Ha npasaTa Ha KOPEHHOTO
Indigenous United Nations in 2007 that KOPEHHOTO HaceneHue, npueTa npes 2007
Peoples delineates and defines the HaceneHue r., € NpaBHo Heob6BbP3BaLl,
individual and collective rights [OKYMEHT, C KOWTO ce
of Indigenous Peoples. NPM3HaBaT KONEKTUBHUTE U
WUHAMBUAYANHUTE NPaBa Ha
KOPEHHOTO HaceneHue.

DPM Dundee Precious Metals Inc. anm »AbHAM MNpewbc MeTanc”
(the parent company MHK. (KoMnaHusaTa-maliKa,
incorporated in Canada). yypeneHa B KaHaga)

Employee An individual engaged by the PaboTHMK/cnyx | Jluue, HaeTo OT KOMMaHuATa
Company on a full-time or uten no TPyAOBO NPaBOOTHOLWEHWE
part-time permanent, fixed Ha NbJHO UKW HEMbJIHO
term, or temporary basis, as paboTHO Bpeme CbC CpoYeH
well as a secondment nnm 6e3cpoyeH Aorosop,
employee, student, intern or BK/IIOYMTENTHO U
apprentice. For clarity, KOMaHANPOBAHO Ha Apyro
Employees also include paboTHO MACTO Man
officers. BPEMEHHO HaeT CTYAEHT,

CTa*KaHT WM NPaKTUKaHT. 3a
noBeye AICHOTA KaTeropumATa
paboTHUK/CNyKuUTeN, BKAOYBA
W YfeHoBeTe Ha BUCLLETO
PBbKOBOACTBO.

Uncontrolled if Printed 6
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Executive Team | As a group, or where M3nbaHUTENHO Bkntousa 3aegHO Uam
indicated, individually, the PbKOBOACTBO NoOTAENHO CiegHUTe

President & Chief Executive cayxutenu: Mpes3ngeHT n

Officer, the Executive Vice rnaBeH NU3nbJAHUTENEH

President & Chief Financial avpekTop, N3nbaHuTenex

Officer, the Executive Vice BULENPE3NAEHT U rNaBeH

President, Corporate $MHAHCOBU ANPEKTOP,

Development, and the M3nbaHuTeneH

Executive Vice President, BuLLEeNpesngeHT

Corporate Affairs, General »,KopnopatneHo passutme”,

Counsel & Corporate N3nbaHUTENEH

Secretary. BMLENpPe3naeHT
»,KopnopaTtneHu oTHOLWeEHUS",
[NaBeH LOPUCKOHCYAT U
KopnopaTtueeH cekpeTap.

External An external party (individual, BbHLWHK BbHLWHa cTpaHa ($dunsmuecko
Stakeholder company, or other entity) that | 3anHTepecoBaH | AnUe UAK lOPUAUYECKO NNLE
can reasonably be expected to | u cTpaHu CbC CTOMAHCKa MAn gpyra

be impacted by the Company’s Len), KoaTo moxe aa 6bae

activities or whose actions can NOBAMAHA OT AENHOCTUTE Ha

reasonably be expected to KOMNaHUATa UAN YUUTO

affect the ability of the AencTBmMa moraT ga noBansaT

Company to meet its purpose Ha KOMMaHWUATa B

and successfully achieve its OCbLLECTBABAHETO Ha HelHaTa

strategic objectives. External o6La uen 1 NocTMraHeTo Ha

Stakeholders include, but are cTpaTernyeckuTe u uenn. Tasm

not limited to, Third Parties, KaTeropus BKAKOYBA, HO He ce

existing and potential orpaHM4yaBa 40 TPeTU CTPaHw,
shareholders, Communities, HACTOALLM N NOTEHUUANHU

Public Officials, government AKUMOHEPU, MECTHM

authorities, and non- obuwHoCTH, N1uUa, 3aemalum

governmental organizations ny6AnYHa ANbKHOCT,

(NGOs). ObPXKABHU UHCTUTYLUN U
HenpaBUTENCTBEHMU
opraHusaumu (HMO).

Guiding Guidelines endorsed by the PbKoBoaHM PedepeHTeH AOKYMEHT, npuer
Principles on United Nations Human Rights | npuHunnu 3a ot CbeeTa Ha OOH no npaBaTa
Business and Council in June 2011 to 6u3Heca u Ha YoBeKa npe3 m. toHu 2011
Human Rights prevent and address Human npasaTta Ha r, B KOWTO ca npeaBuaeHu

Rights abuses linked to yoBeKa KOHKPETHU MepKM 33

business activity. npeBeHUMnA 1 3amMTaTa Ha
npaBaTa Ha YoBeKa B bM3Heca.

Uncontrolled if Printed 7
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Human Rights As described in the Universal YoBewku npasa | OcHOBHUTE NpaBa u
Declaration of Human Rights dyHOameHTanHUTe cBoboamn
adopted in 1948 by the United Ha BCMYKM XOpa CbINacHoO
Nations General Assembly, BceobuwaTta aeknapauus 3a
basic rights and fundamental npasaTa Ha YoBEKa, NpMeTa oT
freedoms of all human beings. O6uwoTo cbbpaHue Ha OOH

npes 1948r.

Indigenous Distinct social and cultural KopeHHo Fpynu c OTINYUTENHU

Peoples groups, identified by national HaceneHue COLMANHUN U KYNTYPHMU
or international law, XapaKTePUCTUKN,
regulations and/or MAEHTUPULMPAHU CbrNacHO
agreements or through self- HaUMOHaHN UK
identification, that share MeXAYHAaPOAHN 3aKOHMU,
collective ancestral ties to the Hapeabu n/unmn
lands and natural resources CnopasymeHus, unm vpes
where they live, occupy or camoonpegeneHne, YNUTo
from which they have been npeaLwecTBeHMUN ca
displaced and can subscribe to CBbP3aHU CbC 3eMU MU
their customary or elected NPUPOAHN pecypcy B MecTaTa,
leaders and organizations for KbAETO KMBEAT UM
representation that are npebuBagaT, UM OTKBAETO Ca
distinct or separate from 6nnun nsceneHun, n KouTo
those of the mainstream MOe CbracHo obuyaunTe cu
society or culture. Aa UMaT cobCcTBEHU MK

n3bpaHun nuaepu u
OpraHusaLmm, KOuTo ga ru
npeacrasBasBaT, HO ca
Pa3NNYHU UAN OTAENHU OT
Tesn B npeobnagasawata
0BLWHOCT UAK KynTypa.

Policy Each or any of a Policy, dupmeHa MonnTuKa, cTaHaapT,

Document Standard, Procedure or noMTMKa npoueaypa, HacoKM,
Guideline created by or for the pa3paboTeHu oT nau 3a
Company or one or more of its KOMNaHUATa UKW HelHa
Business Units. busHec eanHuua(-u).

Uncontrolled if Printed 8
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Public Official Each or any of the following: Nnue, 3aemalo | Bcako egHo oT cnegHute:
An official or an employee of a | Ny6anuHa npeacTaBuTeN UK CAYKUTEN
government authority, A/TBXKHOCT B AbprKaBHA MHCTUTYyUMA,
whether executive, legislative, He3aBMCMMO A3/ B
or judicial, of a country or of a U3NbJHUTEHATA,
political subdivision of a 3aKoHoZaTeNnHaTa Uau
country; cbaebHaTa BnacT Ha AafeHa
A person in a position of AbpXKaBa UM HerHo
authority at a public NoNTUHECKO
international organization nogpasaeneHue;
(such as the United Nations, OBJlacTeHo nue B NybanyHa
the World Bank or the MeXAYHapoaHa opraHM3auma,
International Monetary Fund); KaTto OpraHu3aumaTa Ha
A person in a position of obefunHeHUTE Hauum,
authority at a government- CsetoBHaTa 6aHKa win
owned or government- MexayHapoaHusA BanyTeH
controlled company; doHz;
An official of a political party OB/1IaCTEHO INLLE B APYXKECTBO,
or a candidate for public KOEeTO e COBCTBEHOCT Ha
office; ObprkaBaTa Uan ce
An elected or hereditary KOHTPO/INPa OT Hes;
official or an employee of any npeacrasuTen Ha
governing authority NONNTUYECKA NAapPTUA UnNn
representing Indigenous KaHAWAAT 3a NybnyHa
Peoples; or AJTbXKHOCT,
Any other person who acts at HacneACcTBeH uam nsbupaem
the instruction or for the npeacTaBuUTEN UK CNYKUTEN
benefit of any of the above. Ha ynpasAsBaLL, OpraH, KOWTo
npeAcTaBasBa KOPEHHO
HaceneHue; uan
BCAIKO A pYro /imue, KoeTo
AelcTBa No HapexaaHe U B
Mo/i3a Ha HAKoe OT
ropensbpoeHuTe Anua.
Security Employees or Third Parties OxpaHunTenHu PaboTHULM/CnyRuTenn nau
Providers that are directly or indirectly drpmu TPeTU CTPaHU, KOUTO ca NPAKO
engaged in the Company’s WJN KOCBEHO aHraXKMpaHu BbB
physical security operations. ¢dun3nyeckaTa oxpaHa Ha
KOMMaHusTa.
Uncontrolled if Printed 9
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Site and Site Each and any DPM operation Opyxectso U Bcako gpyrkectso Ha MM
Head together with directly pbKoBoauTEN 3ae4Ho C ApYy*KecTBaTa, KOUTo
supporting management Ha APY*KeCTBO NPAKO NpenocTaBaTt
service companies, as well as YNPaBAEHCKM YCAYTU, KAKTO U
each and any advanced Apy)ecTBaTa B HanpeaHan
exploration property or eTan Ha peanusauma Ha
development project. The Site npoy4BaTeNIHN AEAHOCTU AN
Head is the individual MHBECTULMOHHM
accountable for the Site. npeaoXKeHuns.
PbKOBOAMTENAT Ha 4PYKECTBO
e IMLLeTO, KOeTOo HOCK
OTrOBOPHOCTTA 3a Hero.
Speak-Up Matters and circumstances CurHan 3a Bbnpocu n obctoaTenctsa,
Report pertaining to Misconduct or HapyLleHne OTHACALWM Ce A0 HapyLleHune
ethical concerns reported by a WK eTndeH npobnem,
Company’s Stakeholder or OOKNaaBaHu oT
documented by a Compliance 3aMHTepecoBaHa CTpaHa Ha
Professional. KOMMNaHWATa Un
OOKYMEHTUPaHu OT
CNEeLNaNnCT MO CbOTBETCTBUE.
Stakeholder Any Employee, Board 3auHTepecoBa- | Bceku paboTHuK/cayskuten,
Member, or External Ha CTpaHa YyseH Ha 6opag UK BbHLIHA

Stakeholder.

3anHTepecoBaHa CTpaHa.

Third Party

An individual, company, or
other entity, that is interested
in entering into or has an
existing business relationship
with the Company. Third
Parties include, but are not
limited to, suppliers,
contractors, advisors,
consultants, agents, brokers,
lobbyists, donation and
sponsorship beneficiaries,
customers, and joint venture,
merger, and acquisition
partners.

TpeTta cTpaHa

®ur3MYEeCKo MK PUANYECKO
JINLe CbC CTONAHCKa Uau
Apyra uen, KoeTo e B 6usHec
OTHOLUEHUA AN MMA MHTEpeC
[a YCTAaHOBW TaKMBa
OTHOLUEHUA C KOMMNAHUATA.
KaTteropuaTa BKAOYBA, HO He
ce orpaHu4yaBa Ao
[0CTaBYNLM,
NoAn3NbAHUTENN, CbBETHULM,
KOHCYNTaHTW, areHTy,
6pokepun, nobuctu,
beHePpULMEHTN Ha JapeHUa U
CNMOHCOPCTBO, KIMEHTU U
NapTHbOPU B CbBMECTHM
npeanpuATUA, CIMBAHMA U
npnaobunsaHus.

Uncontrolled if Printed

10

Information Category: Confidential - General



Human Rights Standard

CTOHAQPT 34 YOBELLIKMTE MPABA

Voluntary
Principles on
Security and
Human Rights

A set of principles that guide
companies on how to conduct
their security operations while
respecting Human Rights,
developed by the Voluntary
Principles Initiative, composed
of governments, key
international non-
governmental organizations,
and companies in the
industries of extracting,
harvesting and developing
natural resources, or energy.

[00o6poBONHM
MNPUHLMNIY 33
CUTYPHOCT U
YoBEeLIKM Npasa

CbBKYMHOCT OT NPUHLUMUNNK,
UYMATO LLeN e Ja PbKOBOAAT
KOMNaHUUTe npwm
OCUTYPABAHETO Ha 3aLLmUTaTa U
CUTYPHOCTTA Ha cBOATA
JEeMHOCT NO HauyuH, KOUTO
rapaHTMpa 3a4MTaHe Ha
YOBELUKUTE NpaBa,
pa3paboTeHu oT
NHuumaTmBaTa 3a
A06pOBOMHM NPUHUMNK, B
KOATO Ca NpeACcTaBeHU
Obp¥XKaBu, OCHOBHMU
mexayHapoaHu HMNO u
KOMMNaHuu ot
MWHHOA06MBHATA U
eHepruitHaTa NPOMMLLNEHOCT.

Workplace

Company-controlled or other
premises at which Company
health and safety protocols
apply to any Board Member,
Employee, Third Party, or
other External Stakeholder
visiting or working at those
premises.

PaboTHO macTto

TepuTopua Noa KOHTPOAA Ha
KOMMaHuATa Uam gpyr obexr,
KbAEeTo HeliHWUTe Npasuaa u
npoueaypv 3a 3apase u
b6e3onacHocT ca
334b/KUTENHM 33
M3MbJHEHNE OT BCUYKN
BbTPELIHM UAU BBHLIHU
3aMHTEpPECcOoBaHU CTPaHU U
TPEeTU CTPaHU, KOUTO
nocewiasaT Uan U3BbPLLBAT
[eNHOCTM Ha Ta3u TepuTopms
UM OBEKT.
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2 Purpose and Scope

2 Uen wn obxsaT

Respecting Human Rights, anticipating situations
in which human rights impacts are most likely to
occur through the activities of the Company and
developing effe on-the-ground strategies to avoid
or mitigate those impacts is the Company’s
Human Rights commitment. To meet this
commitment, the Company will take reasonable
steps to assess and manage its Human Rights
impacts on affected Stakeholders including
Employees, Third Parties, Communities, and
External Stakeholders in all areas in which it
operates.

KomnaHuaTa e noena aHraXMMeHT fa 3auyuTa
YOBELWKUTE NpaBa, Aa NpeaBuK4a CUTyauuuTe, B
KOUTO HenHWUTe AEeWHOCTU Hal-BeposTHO buxa
3acerHaaM TesM npaBa W pa paspaborea
edeKTMBHM cTpaTernm “Ha TepeH” 3a HegonycKaHe
WM CMeKYaBaHe Ha NoaobHM Bb3aelicTBuA. 3a Aa
CrMasu TO3M CBOM aHraXXMMeHT, KOMNaHMATA LWe
npeanprema pasyMHW CTbIKK, 32 4a NPeLEeHsBa 1
yrnpaBinBa Bb3AENCTBUETO CU BbPXY YOBELLUKUTE
npaBa Ha BCWYKM 3acerHatM Auua, BKA.
CNYKUTENU,  TPETU  CTPaHU U BBHLIHK
3aMHTEpecoBaHM CTPaHW, BbB BCUYKMU AbPIKaBW,
KbAEeTO pa3BMBa AEMHOCT.

The purpose of this Human Rights Standard (this
Standard) is to articulate requirements for the
Company to:

Llenta Ha HactoAwma CTaHZapT 3a YOBELKUTe
npaa (Hakpatko CTaHpapTa) e ga AeduHupa
M3MCKBAHMA KbM KOMMNaHMWATa fa:

Identify, prevent, mitigate, and be accountable for
how the Company addresses its Human Rights
impacts using a risk-based due diligence approach;

NaeHTuduumMpa, npenoTBpaTABa, CMeEKYaBa W
HOCM OTFOBOPHOCT 3@ HauMHa, NO KOMTO agpecupa
Bb34ENCTBMATA CUM BbPXY YOBELKUTE MpaBa,
nsnonssamkn 6asmpaH Ha puUcKa noaxon 3a
M3BbpLIBAaHE Ha OUEHKa 3a chnasBaHe Ha
M3MUCKBaHMATA 3a 3alliMTa Ha YOBELUKUTE NPaBa;

Seek to prevent or mitigate adverse human rights
impacts that directly or indirectly arise from
DPM'’s operations;

MpepoTeBpatsaBa WAM CMEKYaBa HEraTMBHOTO
Bb3AeNCTBME BbPXY YOBELUKMTE MpaBa, KOeTo 6u
MOT/10 Aa NPOU3TUYA, ANPEKTHO AN NHANPEKTHO,
OT AeNHOoCTTa W;

Enable the remediation of any adverse Human
Rights impacts within the Company’s sphere of
influence; and

CboeiictBa 3a OTCTpaHABaHE Ha €eBEHTyalHu
HebnaronpuATHU Bb3AENCTBUSA BbPXY YOBELUKUTE
npaBa B pamMKWUTE Ha NPaBOMOLLMATA ; U

Ensure all Employees, Communities, Stakeholders,
Security Providers and Third Parties are aware of
the Company’s commitment to respect Human
Rights and that the Company’s business is
conducted with respect for Human Rights.

fapaHTUpa, 4Ye BCUYKU HEeWHW pPaboTHMUM ©n
CNYKUTENN, MECTHU OBLLHOCTH, 3aUHTEPEeCcOBaHU
CTPaHW, OXPaHUTENHU GUPMU U TPETU CTPaHU ca
MHPOPMMPAHM OTHOCHO aHra*kMpaHocTTa M Aaa
3a4MTa YOBELUKUTE NpaBa, KAaKTO M A3 M 33a4uTa
npv M3BBbPLUBAHE Ha BCUYKM CBOW AEMHOCTM.
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In line with the Company’s Values and the
principles set out in the Code, we encourage
everyone to “speak-up” when they see something
that could result in a violation of, or an adverse
impact on, Human Rights.

CbrnacHo ¢oMpmeHuUTE LLEHHOCTU U MPUHUMNUTE,
3a/10’KEHM BbB BbTPELIHUA NPAaBUIHKK 33 BU3HeC
eTMKa W noBejeHWe HacbpyaBame BCEKU na
JOKNaZiBa, ako 3abenexku Hewo, Koeto 6u morno
ha JoBede 40 HesauuMTaHe Ha WM
HebnaronpuaTeH epeKT BbPXy YOBELIKUTE NpaBa.

This Standard applies to everyone who works for
our Company, including Employees and Board
Members. It also directly applies to certain Third
Parties who have contractually committed to
complying with our policies and standards.
Regardless of contractual commitment, we expect
all our Third Parties to adhere to principles that
are consistent with this Standard.

CTaHAapTbT Ce OTHacA 3a BCUYKU AnULA, KOUTO
paboTAT 328 KOMNAHUATA, BKAOYUTENHO HENHUTE
paboTHULN/CNYKMTENU U YneHoBeTe Ha Bopaa Ha
anpekTopute. CTaHAAPTHT BaXKM U 32 HAKOU TPETH
CTPaHU, KOUTO MMAT AOrOBOPHM 3a4b/IKEeHUs Aa
cnasgaT HallMTe MNOAMTMKM UM CTaHOApPTU.
HesaBMCcMMO OT NOeTUTE AO0rOBOPHM 3a4b/MKEHUA,
OYyaKBame OT BCUMYKM TPETU CTpaHU pJa ce
NPUABPMKAT KbM NPUHLUNUTE, 3a/I0KEHN B
HACTOALWMA CTaHAAPT.

3 Overarching Requirements

3 ObwoBanMAHM N3NCKBAHMA

This Standard is informed by the principles
contained in:

Hacroawmar CTaHOaApPT € MU3roTtBeH Ha 6asa Ha
npuHUunnuTe, 3asi1erHdaau B:

The United Nations’ Universal Declaration of

Human Rights.

BceobwaTa geknapauuma 3a npaBaTa Ha YoBeKa Ha
OOH

The United Nations’ Guiding Principles on
Business and Human Rights.

PbKOBOAHMTE NPUHLMMK 33 BU3HEca M NpaBaTa Ha
yoBeKa Ha OOH.

The United Nations’ Declaration on the Rights of
Indigenous Peoples.

JdeknapauymaTta Ha OOH 3a npaBaTta Ha KOPEHHOTO
HaceneHwue.

The Voluntary Principles on Security and Human
Rights.

JobpoBonHuTe
YOBELLKM NpaBa.

npuHUMNM  3a CUTYPHOCT U
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Consistent with applicable laws and regulatory
requirements, the Company shall take reasonable
steps to assess and manage Human Rights impacts
on affected Stakeholders in all areas in which it
operates. These steps may include conducting
Human Rights due diligence, delivering
appropriate training, and establishing
mechanisms for all Stakeholders to raise related
concerns with the Company.

B cvboTBeTCcTBME C AeicTBalMTe HOPMATUBHM
M3WCKBaHWA, KOMMaHMATa LWe npeanpuvema
HeobXoAMMUTE CTBMKKN 33 OLLEHKa U ynpasBaeHue
Ha Bb34ENCTBMETO BbPXy YOBELIKMTE MpaBa Ha
3acerHaTMTe  3aMHTEPeCcoBaHM  CTPaHM B
pervoHnTe, B KOMTO pasBuBa [AelHocT. Tesu
CTbMKM MOraT Aa BKAOYBAT M3BbPLIBAHE Ha
OLEHKa 3a CMa3BaHe Ha M3MCKBAHMATA 3a 3alLMTa
Ha  YoBelWKMTe npaBa, MpoOBeXAaHe Ha
HeobxoaAMmoTo 0bydeHMe W yCTaHOBABaHe Ha
MEXaHU3MM, C KOUTO 3aMHTEPECOBaHUTE CTPaHU
Aa  KOMYHMKMpAT  OMaceHuaTa CUM  KbM
KOMNaHusATa.

This Standard must be read together with the
Code, the Corporate Responsibility Policy and
other related Policy Documents.

HacToawumaT cTaHAapT cneaBa Aa ce pasrnexkaa
CbBMeCTHO ¢ [lonuTuKata 3a KopnopaTusHa
OTFOBOPHOCT U ApYrY GUPMEHU MONUTUKKN B Tasu
obnacr.

4  Performance Requirements

4 WN3nCKBaAHWMA 33 U3MbAHEHME

The Company will strive to ensure that this
Standard is applied in the following areas:

KomnaHuATa cnepgBa Aa npunara HactoAwnA
CTaHAAPT CNPAMO:

4.1 Employees

4.1 Cnyxuntenu

The Company will take reasonable steps to ensure
this Standard is applied to protect the
fundamental rights of Employees. As a minimum,
this will include:

KomnaHuATa Wwe npegnpueme pasymMmHu CTbNKKU Aa
rapaHTUpa, 4e HaCToAWUNAT CTaHAaPT Ce Npwuaara B
3aliuTa Ha OCHOBHWUTE nNpaBa Ha HelHuTe
pa6OTHVILI,M N CNyXutenu. KaTto MUHUMYM, Te3n
CTbMNKU We BKAKYBAT:

Providing a safe and healthy working environment
in  compliance with applicable laws and
regulations and Policy documents;

OCMprﬂBaHe Ha 6e3onacHa wu 34paBOC/10BHA
pa60THa cpena B CbOTBETCTBUE C ,D,el;ICTBaLLI,MTe
HOPMAaTUBHU U3NCKBAHNA U BBTPELLHU NOJIUTUKU

W npoueaypw;

Observing all applicable laws and regulations
concerning working hours, breaks and rest
periods, and ensuring that overtime is reasonable
and compensated adequately;

CnasBaHe Ha BCUMYKM [eNCTBALLM HOPMATUBHM
M3WUCKBaHWA 33 paboTHO Bpeme M MOYMBKM Ha
nepcoHana, Kato ce rapaHTMpa, ye paboTata B
M3BbLHPABOTHO Bpeme e B PasyMHM pasmepu M
afleKBaTHO 3annaTeHa;
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Paying wages according to the standards set by
applicable laws that, among other things, allow, at
a minimum, Employees to meet their living needs
and receive their wages on time;

CbrnacHo BbBeAeHUTE CbC 3aKOH CTaHAapTH,
3annallaHeTo Ha nepcoHana TpAbBa  KaTo
MUHUMYM 3 MOKPMBA OCHOBHW HYXAM W aa ce
n3nnala Haspeme;

At a minimum, ensuring access for all Employees
to paid leave provisions as required by law or
collective agreements; prohibiting any form of
discrimination or harassment in any activity at or
related to the Workplace based on race, religion,
colour, gender identity or expression, sexual
orientation, marital status, national or ethnic
origin, indigeneity, age, disability or physical
ability or any other characteristics protected by
applicable laws in any country in which we
operate, as set out in the Code;

KaTo MUHMMYM, nepcoHanbT MMa npaso [Aa
nofi3Ba njaTteH OTMNYCK crnopen, HOPMaTUBHUTE
M3NCKBAHUA AN KONEKTUBHMW TPYA0BMU A0r0BOpPMU.
He ce ponycka AMCKPMMMHAUMA Ha OCHOBaHue
paca, penurns, UBAT Ha KoKaTa, Mo0/0Ba
WMAEHTMYHOCT W M3pa3saBaHe Ha Nona, CeKkcyasHa
OpUeHTaLMA, CeMenHO NOoNOXKEHMEe, HaUuMOoHaNHa
WA eTHMYeCKa MNPUHAANENKHOCT, MpPou3XoAa,
Bb3pacT, HeaeecnocobHOCT wAM  GU3MYECKM
CNocobHOCTM, MAM NO KaKbBTO UM Aa e Apyr
npusHaK nog 3aluTaTa Ha 3aKoHa B CTpaHUTe, B
KOMTO oOcCbllecTBABamMe AeNHOCT, KaKTo e
nocoyeHo B MpaBUAHUKS;

Respecting the rights of Employees to associate
freely, form labour unions and/or worker's
councils and to bargain collectively in accordance
with applicable laws, and to do so without fear of
reprisal, intimidation, or harassment;

3ayMTaHe nNpaBoTO Ha  paboTHUUMTE U
CNYXuUTenuTe cBob0AHO Aa Cb3AaBaT CAPYIKEHMUA,
paboTHUYECKM CUHANKATU U/ MU CbBETU, KaKTO U
0a BOAAT MNPEroBOpu 3a KONEKTUBHU TPYLOBU
[0roBOPU CbINacHO HOPMATUBHUTE M3UCKBAHUSA,
6e3 cTpax OT OTBETHU pPEenpecuBHU MEPKM,
yrnpaHsABaHe Ha HaTUCK U TOPMO3;

Not participating or benefitting from any form of
forced, bonded or exploitative contract labour, or
other forms of modern slavery, which include, but
are not limited to, practices such as retention of
personal documents, captivity, coercion, or
human trafficking; and

Heyyactne nam HeBb3MN03BaHE OT KAaKBATO M Aa €
dopma Ha  nNpuHyguTeneH, pobckM  wuau
eKkcnioatupal, Tpya waM  apyru  dopmu  Ha
MOAEPHO PODOCTBO, KOMTO BK/OYBAT, HO He ce
orpaHMyaBaT 4O MNPAKTUKM KaTo 3agbpyKaHe Ha
JINYHW JOKYMEHTU, NAEH, NPUHYAA AN TpaduK Ha
Xopa; u

Adhering to applicable laws and international
standards concerning minimum age requirements
related to child labour and young workers.

CnasBaHe Ha MPUIOXUMUTE  HOPMATUBHU
M3NUCKBAHMUA U MEXAYHAapOAHW CTaHAapTM 3a
MWHMMaNHa Bb3PACT 3a M3MoJi3BaHe Ha AeTCKU
TPYA Y HaemaHe Ha MAagu paboTHULM.

4.2 Communities (including Indigenous | 4.2 QO6wHoOCTH (BKA. KOpPEeHHO
Peoples) HaceneHue)
The Company will: KomnaHuaTa we:
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Assess potential Human Rights impacts of the
Company’s activities on Communities;

MpeueHABa MOTEHUMANHUTE Bb3LENCTBUA OT
AeHOCTTa M BbpXy YOBELWKWUTe MnpaBa Ha
MEeCTHUTE 0BLLHOCTH;

Engage in timely and transparent consultation
with Communities in advance of new projects and
throughout the Company’s operations;

MpoBexaa 0bCbXKAaHMA C MECTHUTE OOLWHOCTY,
CBOEBPEMEHHO W MO MNPO3payvyeH HauyuH, npeau
CTapTa Ha HOBU MPOEKTU, KAKTO U NO OTHOLIEHUE
Ha TeKyluTe CM NPOU3BOACTBEHU AENHOCTU BbB
BCMYKM AbPrKaBU, KbAETO pa3BMBa AeNHOCT;

Maintain its commitment to respecting the unique
rights and cultures of Indigenous Peoples and
abide by local, national and/or international
agreements regarding the rights of these peoples.

CnasBa aHraxXMMeHTa cM Aa 3a4uTa npasaTa U
KYATypaTa Ha KOPEHHOTO HaceneHune, U Aa 3aymTa
MECTHOTO, HaUMOHANHO W/ UAN MeXAYyHapOoAHO
3aKOHOZATe/NCTBO OTHOCHO MpaBaTa Ha Tesu
HapoAaM.

4.3 Security Providers

4.3  OxpaHuUTenHu pupmm

The Company will have appropriate arrangements
in place to safeguard, within its ability and sphere
of influence, the security of its Employees,
Communities, External Stakeholders, and assets
while engaged in company business. Using a risk-
based approach, and taking into account the
impact of the Company’s security arrangements
on Communities and other Stakeholders, the
Company will perform due diligence in respect of
security-related Human Rights risks in line with
the UN and international guidelines on security
and the use of force, and depending on the degree
of risk assessed, undertake the following
measures:

KomnaHuATa wWwe npunara noaxoAsiim MepKu, B
pamMKUTE Ha CBOMTE Bb3MOXHOCTM M cdepa Ha
BAINSIHWE, Aa rapaHTMpa CUrypHOCTTa Ha cBouTe
CNYXKUTENU,  MECTHMU obuHocTH, BbHLIHMU
3aMHTEPECOBAHM CTPaHM U aKTUBW. [Mpunaraiiku
6asMpaH Ha puCcKa noaxod W OTYUTAMKM
Bb34ElCTBMETO Ha BbBEAEHUTE OT HEA MEPKM 3a
CUTYPHOCT BbPXYy MECTHUTe 06WHOCTM U Apyru
3aMHTEPECOBAHM  CTPaHW, KOMMaHMATa  LWe
M3BbPLIBA OLEHKA 3a CNa3BaHe Ha M3NCKBAHUATA
3a 3alLMTa Ha YOBELLKUTE NpaBa OT F/1IeHa TOUKa
Ha pPUCKOBETE, MNPOM3TMYALLM OT MepKUTE 3a
CUIYPHOCT, B CbOTBETCTBUE C HAacoKMTe Ha OOH un
OPYrM  MeXAyHapogHW OpraHu3auMm OTHOCHO
MEPKUTE 3a CUTYPHOCT 1 ynoTpebaTta Ha cuna, u B
3aBMCMMOCT OT OUEHKaTa Ha pPUCKa LWe
npegnpuema cnegHuTe MepKu:

Where required, introduce specific Human Rights
related clauses into contracts with Security
Providers that specifically detail the Company’s
expectations and the contents of this Standard.

KbaeTo e HeobX0AMMO, KOMNAHMATA LE BKAOYBA
KOHKPETHM K/iaysu 3a YOBELIKUTe npasBa B
[0rOBOPUTE CM 32 CUFYPHOCT U OXPaHa, ONMUCBaiKu
NoApo6HO O4YaKBAHWMATA CUM U CbAbPMKAHMETO Ha
HaCToALMA CTaHAAPT.

Subject to any limitations under applicable laws,
screen Security Providers engaged by the
Company for past Human Rights violations.

B 3aBMCMMOCT OT CbOTBETHUTE  3aKOHOBM
OrpPaHMYEeHMs, KOMMaHUATa LlWe npoBepsABsa
OXpaHuUTeNHuUTe ¢uUpmMK, € KouTo paboTtu, 3a
MWHaNN HapyLeHna Ha YOBELIKUTE NpaBa.
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Confirm with external Security Providers that their
Employees have been sufficiently trained to
recognize and avoid violations of Human Rights in
the conduct of their work.

MpoBepsBa Aasn  BbHLWHUTE  OXPaHUTENHMU
dMpmMU, € KOMTO PaboTU, N TEXHUTE CAYKUTENN Ca
Hag/eXXHo obyyeHU Aa 3a4unTaT U ga ulbareaT ga
HapyLIaBaT YOBELLKMUTE NPaBa NpU U3MbJHEHME Ha
33 b/IKEHUNATA CU.

Review any security related Human Rights issues
and concerns with appropriate Public Officials in
circumstances where some portion of the
Company’s security is provided by government
authorities or government-owned or controlled
companies.

KomeHTMpa BCUYKM CBbP3aHU CbC CUrYpHOCTTa
BbNpocM W npobremu, Kacaewu npaeaTa Ha
YOBEKa, CbC CbOTBETHUTE AbPIKABHU CAYKUTENN B
C/ly4anTe KOraTo CMrypHOCTTa Ha KOMMaHuATa ce
OCUrypsABa YaCTMYHO OT AbPXKABHM OPraHuM MAu
KOMMNaHUK, NPUTENKABAHM UAN KOHTPOAUPAHWN OT
NpPaBUTENCTBOTO.

Ensure that under no circumstance should
anyone, including trespassers on Company
property or operations be subject to any form of
violence or other forms of illegal actions.

lapaHTMpa, Ye npu HUKakBM o0bCToATENCTBA
HUKOM, BKAOUYUTENIHO HapPYLWINTENU, KOUTO BAMU3AT
HEOTOPM3MpPAHO Ha TEPUTOPUATA HA KOMNAHUATA,
He e 6bae 06eKT Ha KakeaTo 1 Aa e dopma Ha
HacuAne UAN APYru He3aKoHHU AeNCTBUA.

4.4  Third Parties

4.4 Tpetu cTpaHu

The Company will:

KomnaHuaTa we:

Ensure relevant Third Parties are aware of this
Standard and encourage them to communicate
and apply this Standard through their respective
supply chains.

lapaHTMpa, 4Ye CbOTBETHWUTE TPEeTM CTpaHM ca
3aMo3HaTM C HacToAWwMA CTaHAapT, Kato M
HacbpyaBa ga ro npwaarat Mo Bepwurata cu Ha
[OOCTaBKM.

Assess potential Human Rights impacts of the
Third Party’s activities on the Company.

MNpeueHABa NoTeHUUANHUTE B'b3AEl71CTBMﬂ BbpXy
HeA, CBbpP3aHM C MNpaBaTa Ha YOBEKa WU
npon3Tnyawm ot AEVIHOCTTa Ha TPEeTU CTpaHu.

4.5 Investigations and Access to Effective | 4.5 Pa3cnensaHums M gocten A0
Remedy epeKTMBHU CPeaCcTBa 3a 3almMTa
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The Company commits to providing a mechanism
for all Stakeholders to report any known or
suspected Human Rights violations, impacts, or
concerns. Any reports received will be reviewed in
accordance with the Company’s Speak-Up
Report’s report handling process in a timely
manner and, when needed, an independent Third
Party be engaged to participate in associated
investigations. As a result of an investigation, the
Company will provide access to an effective
remedy for substantiated human rights impacts.

KomnaHuaTa ce aHraxupa fga npeaocrasu
MeXaHM3bM 32 BCUYKM 3aUHTEPECOBaHN CTPaHW Aa
OoKnaasaT N3BECTHU nnn noAo3upaHu
HapylleHns, Bb3AEWCTBMA  WAM  OMaceHus,
Kacaely npasaTa Ha YyoBeKa. Bcuuku nogameHu
CUIHaNM 3a HepeaHOCTU Lie ce pasrnexaar
CBOEBPEMEHHO CbrnacHo eqHOMMeHHaTa
dbMpmeHa nonuTMKa, a npu HeobxoAUMMOCT B
pa3cnegBaHeTO MM llle Cce  aHraxupa MU
He3aBucMMa TpeTa cTpaHa. Cnen nposeaeHOTO
pa3c/ienBaHe KOMMNaHUATA e OCUTYPU AO0CTbN A0
epeKTMBHM cpeAacTBa 3a 3aliMTa 33 060CHOBaAHU
Bb3AeNCTBMA BbPXy NpaBaTa Ha YoBeKa.

4.6 Monitoring and Reporting

4.6 MOHUTOPWUHT N OTYETHOCT

The Company will provide disclosure on the
monitoring and reporting of this Standard in its
sustainability reports in accordance with generally
accepted international standards.

KomnaHuATa ue onoBecTABa AaHHU 3a
MOHUTOPUHIA U OTYETHOCTTA NPWU Cna3BaHe Ha
HactoAWwMA CTaHOapPT B AOKnagute CU 34
yCTOVIHMBO pa3BuTne CuvrnacHo O6LU,OI'IpMETVITe
MeXxayHapoaHu CTaHAapTU.

5 Roles and Accountabilities

5 Poan 1 OTroBOPHOCTH

To facilitate compliance with this Standard,
certain roles are defined in Section Error!
Reference source not found.: Error! Reference
source not found., and related relationships and
accountabilities are prescribed herein.

3a ocurypsBaHe Ha CbOTBETCTBME C HaCTOALLMA
CTaHAapT, HAKOM poau ca aebuHMpaHn B Pasgen
Error! Reference source not found. cbc
CbOTBETHUTE B3aMMOOTHOLLIEHUA N OTFOBOPHOCTU
CbrNacHo cTaHaapTa.

5.1 Business Unit Head

5.1 PbKoBOAMTEN Ha DM3HEC eAMHMLA

The Business Unit Heads must:

PbKkoBoguTenute Ha busHec eauHULM TpsabBa Aa:

Ensure Employees, Security Providers, and other
relevant Third Parties of the respective Business
Unit are informed of the Company’s commitment
to respect Human Rights, the associated
requirements and procedures, and to provide the
necessary training, when required.

FapaHTMpaT, 4Ye cayxutenute, obupmuTe 3a
CUTYPHOCT M OXPaHa M CbOTBETHUTE TPETU CTPaHM
Ca 3ano3HaTW C aHra)KMMEeHTa Ha KoMnaHuATa Aa
3auMTa YOBELIKWTE NpaBa WM CBbp3aHUTE C TOBa
M3NCKBaHMA M npoueaypu. Mpu HeobxognmocT,
[a OCUrypsABaT U HYXKHOTO 0byyeHue.

Facilitate and provide appropriate support and
resources for Human Rights due diligence
assessments.

CbaeiicTBaT 3a M OCUrypABaT Hy)KHaTa NogKpena u
pecypcu 3a M3BbPLIBAHE HA OLLEHKA 3a CnasBaHe
Ha M3MCKBaHWATA 3a 3alMTa Ha YOBELLKUTE Npasa.
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Facilitate the “speaking up” process as set out in
the Code and in the Speak-Up Standard.

CbaeiicTBaT 3a [OK/ladBaHe Ha HepeaHOCTU
cbrnacHo pasnopenbute Ha [paBuaHMKa 3a
6u3Hec eTnka u nosedeHne u CraHgapTa 3a
noJasaHe Ha CUrHaAN NPU HEPeaHOCTHU.

Facilitate timely review of any Speak-Up Reports
related to Human Rights in accordance with the

CbaeiicTBaT 3a CBOEBPEMEHHOTO pasrieaaHe Ha
AOKNaau No CUrHaAM 3a HepeaHOCTU, CBbP3aHN C

Company’s Speak-Up Report handling process and | yoBewKnte npaBa, cbrnacHo  ¢uMpmeHaTa

timely implementation of any resulting corrective | npoueaypa npu TakMBa CAy4Yaum, KakKTo M 3a

actions. CBOEBPEMEHHOTO MNpuiaraHe Ha KOPEKTUBHU
MEPKMU.

5.2 Corporate Sustainability Function |5.2 PbkoBoauTen Ha  KOpnopaTWBHA

Head

dyHKUMA ,YcTonumeo passutme”

The Head of the Corporate Sustainability Function
must:

PbKoBOAMTENAT Ha KopnopaTuBHa
,YcTolumBo passuTtue” Tpabsa aa:

dYHKUMA

Maintain and update this Standard to reflect

Moaabpyka v akTyannsmpa HacToALWMA CTaHA4aPT C

evolving international practices and changes in | orneq Ha npomeHuTe B MeXAyHapoAHUTe

applicable laws and regulatory requirements NPaKTUKN U TMPUNOKUMUTE  HOPMATUBHMU
WU3UCKBaHUA.

Arrange for effective compliance and timely | OpraHusupa epeKTUBHO npunaraHe u

performance assessments relating to this | HaBpemeHHa oOuUeHKa Ha M3Nb/JHEHMETO Ha

Standard. Report on compliance with this | HacToAwwmA ctaHaapT. [oKnaaBa 3a crna3BaHETo

Standard to the DPM Board or its relevant
committee.

Ha HacToAwMA cTaHaapT npea 6opaa Ha
AMPEKTOPUTE U CbOTBETHATa KOMUCUA KbM HeEro.

6 Effective Date and Review of

6 [laTa Ha B/M3aHe B Cuaa W

this Policy Document npernes, Ha HacToALLMA
AORKYMEHT

The Company will review this Standard biennially | KomnaHusata we npepasrnexga HacToAwmA

and update it when necessary. CTaHAApPT Ha BCEKM [ABe TOAMHU W npu

HEO6XOAMMOCT e ro aktyaamsunpa.

7 Compliance with this Policy|7 CboTBeTcTBMe € HaCTOALLNA
Document NOKYMEHT
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Failure to comply with this Policy will subject
Board Members, Employees, and Third Parties to
corrective action by the Company as described in
the Code.

Mpn HecnasBaHe Ha HacToAWMA CTaHAAPT,
yneHoBeTe Ha 6opga Ha  OMpPEKTopuUTe,
CNYKUTENIUTE Ha KOMMAHWMATA U BCUYKU TPETU
CTPaHW Mog/exaT Ha KOPEKTUBHWU AeincTsusa oOT
HelMHa cTpaHa cbrnacHo lNpaBuaHMKa 3a BusHec
noseAeHue 1 eTuKa.

8 Appendices

8 [lpunoxeHuna

There are no appendices to this Standard.

Hama npunoxenHusa.
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